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AGREEMENT
BETWEEN
THE TOWN OF CLINTON, CONNECTICUT

- and -

UNITED PUBLIC SERVICE EMPLOYEES
UNION (C.0.P.S.) LOCAL # 360

PREAMBLE
THIS AGREEMENT, entered into by and between the Town of Clinton, State of Connecticut,
hereinafter referred to as the “TOWN", and the United Public Service Employees Union
(C.0.P.S.) Local # 360, hereinafter referred to as the "UNION", has as its purpose the promotion
of harmonious relations between the Town and the Union; the establishment of an equitable and
peaceful procedure for the resolution of differences; and establishment of rates of pay, hours of
work, working privileges or benefits or any other matters that come within the general meaning

of the terms, working conditions or conditions of employment.

ARTICLE ]

RECOGNITION
The Town hereby recognizes the Union as the exclusive collective bargaining agent for the
purpose of coliective bargaining in respect to rates of pay, wages, hours of employment and
other conditions of employment, for the unit consisting of all regular full-time, permanent
investigating and uniformed members of the Clinton Police Department having the authority to
exercise police powers (exclusive of Chief of Police and Command Staff), hereinafter referred to
as "employees” or "employee.” The Town and the Union agree not to discriminate against
employees covered by this Agreement on account of membership or non-membership in the

Union.




ARTICLE 11
UNION SECURITY/DUES DEDUCTION

Section 1. All employees covered herein who voluntarily join or voluntarily remain in
the Union may pay to the Union each week during the life of this Agreement, or any extension
thereof, Union dues.

Section 2. The Town agrees to deduct from the salary of all employees covered herein,
who authorize in writing such deductions from their salary, such dues and initiation fees as may
be fixed and certified to the Town by the Union and allowed by law. The Town will remit to the
Union on or before the last day of the month in which such deductions are made, the aggregate
of amounts collected, together with a list of employees from whose salary such sums have been
deducted. Such dues deductions shall continue for the duration of this Agreement and any
extension thereof. The Union agrees that it will save the Town harmless from any claim for
damages by reason of carrying out the provisions of this Agreement concerning the deduction
from salary of such dues and fees, as hereinbefore mentioned.

Section 3. These deductions will be made on the pay day of each week as specified by
the Town and agreed to by the Union.

Section 4. In the event an employee receives no pay on the pay day on which Union dues

are deducted, no deduction shall be made for that week.

ARTICLE III
COPIES OF CONTRACT
The Town shall give to each present employee, and to each new employee when hired, a copy of

this Contract and a copy of the applicable Penston Plan Document.

ARTICLE IV
HOLIDAYS



Section 1. The following days shall be considered holidays:

New Year's Day Independence Day
Martin Luther King Day Labor Day

Presidents Day Memorial Day
Veteran's Day Easter Sunday
Thanksgiving Day Day after Thanksgiving
Christias Day Columbus Day

Employee's Birthday

Section 2. An employee who is required to work on a holiday listed in Section | shall be
compensated as follows. If the holiday falls on the employee's regularly scheduled work day, the
employee shall be paid time and one-half for hours worked on the holiday, rather than straight
time, in addition to holiday pay under Section 3. If the holiday falls on the employee's time off,
the employee shall be paid double time for hours worked on the holiday, in addition to holiday
pay under Section 3.

Section 3. Employees whether they have worked any holiday(s) or not shall be paid in
two (2) lump sums for the holidays listed above. Payment shall be in accordance with the
following schedule: six (6) holidays will be paid for in the first pay period in December, and the
balance shall be paid in the first pay period of the next succeeding June.

Section 4. When a holiday falls during any period of an employee's paid sick leave, it
shall be counted a holiday and not charged to sick leave.

Section 5. Work schedules will not be changed to avoid paying holiday pay.

ARTICLE Y
SENIORITY

regular, full-time employee of the Departiment, except as provided in Section 3 below.
Section 2. An employee's seniority shall be broken, and the employee shall forfeit all

rights and benefits under this Agreement if the employee:
a. voluntarily resigns and quits;

b. is discharged;




c. takes a leave of absence for the purpose of working at another
occupation;

d. takes a leave of absence for more than ninety (90) days, unless the leave
is for military service or educational programs approved by the Town.

Section 3. No employee shall attain seniority rights under this Agreement until the
employee has been continuously employed by the Town as a full-time member of the
Department for a period of one (1) year following completion of the minimum basic training
pursuant to Section 7-294e of the General Statutes of Connecticut. During such period, the
employee shall be on probation and may be discharged by the Town for any reason whatsoever.
In such event, neither the Union nor the employee shall have recourse to the grievance and
arbitration provisions of this Agreement. Upon completion of an employee's probationary
period, seniority shall date back to the date of original employment with the Town.

Section 4. Rank seniority is the total length of continuous service of an employee as a
permanent appointee in a given rank. The ranks for which rank seniority is attained are Patrol
Officer, Corporal, and Sergeant.

Section 5. Seniority shall prevail with regard to layoff. Rank seniority shall prevail with
regard to vacation scheduling. (For example, if more than one Sergeant requests the same
vacation time, the employee who has been in the rank of Sergeant longer shall have preference.)
Rank seniority shall prevail for the purpose of bidding shifts under Article VI, Section 1.
Superiority within rank shall be by rank seniority; provided, however, that this shall not preclude

the Chief from designating the officer in charge of a shift or situation.

Section 6. Special Assignments - i.e., stakeouts, special criminal investigations and
internal departmental investigations, which remain at the discretion of the Chief of Police, or his

designee, are not subject to the seniority process.

Section 7 Assignment to the Detective Division shall be of a two (2) year duration.



ARTICLE VI
HOURS OF WORK

Section 1. Patrol Schedules.

a. Each employee who has completed the probationary period and has been assigned
to the patrol division shall bid for his or her schedule for shift hours and starting days off.
Employees shall bid two (2) times annually as detailed in Appendix C.

b. The Chief shall determine the number of positions available on each shift and the
starting days off for each position. The number of positions for each shift available to bid by
non-probationary employces shall conform to current minimum staffing requirements. The
Chief shall post one schedule for all non-probationary employees assigned to the patrol division
as detailed in Appendix C. The schedule shall be 2300-0700 midnight shift, 0700-1 500 day shift
and 1500-2300 evening shift, to include a “RELIEF SHIFT", staffed by at minimum one (1)
Sergeant AND one (1) Corporal, which will alternate between two (2) consecutive 1500-2300
evening shifts followed by two (2) consecutive 0700-1500 day shifts. The starting evening shift
rotation of the “RELIEF SHIFT” may be changed to the day shift by agreement between the
Chief of Police and the Union prior to the start of any new six (6) month bid cycle.

In the event that there are six (6) or fewer Patrol Supervisors (to include Sergeants AND
Corporals) available to work in any given bid cycle for an extended period of time (i.e.- 30
continuous days or morc), the Chief may elect to staff the RELIEF SHIFT withv only one (1)
supervisor (Sergeant or Corporal) of his‘her choosing.

c. Within fourteen (14) days of the posting date, each Sergeant, each Corporal and
each other employee shall designate, in order of rank seniority, his or her choice of shift and

starting days off for each six (6) month bid cycle.

d. The regular work week for employees assigned to the Patrol Division shall be four
(4) consecutive eight (8) hour regular scheduled days worked, followed by two (2) consecutive

days off from work.




e Each employee's shifts and days off shall remain unchanged for the six (6) month
bid cycle except:

nH by agreement between the Chief and the employee;

) as necessary to meet the reasonable needs of the Town as determined by
the Chief; or

3) as needed to replace an employee on any extended absence (one which is
expected to or does last fourteen (14) days or more), other than a vacation,
in which case the position will be offered to employees in order of rank
seniority and, if not filled voluntarily, will be filled involuntarily in
inverse order of rank seniority.

| The Chief may assign probationary employees to any shift for periods of at least
two (2) weeks at a time. The scheduled days off and the rotation of these days off may vary
from those stated above in Section (d) above, except no probationary employee will work more
than four (4) consecutive eight (8) hour scheduled shifts without two (2) consecutive days off to
follow. These assignments may be changed at any time by agreement between the Chief and the
employee or changed by the Chief with at least seven (7) days’ notice to probationary
employees.

Section 2. There shall be no straight time pay in violation of federal law.

Section 3. The regular work week for employees assigned to the Detective Division, to
include the School Resource Officer (S.R.0.) and Youth Officer shall be five (5) consecutive
eight-hour days worked (Monday through Friday, 0700-1500 hours), followed by two (2)
consecutive days off from work (Saturday and Sunday). In addition to their regularly scheduled
days off, Detective Division personnel and the S.R.OT will be scheduled off on the Holidays
listed in Article [V. When any of the holidays listed in Article IV fall on a Saturday or Sunday
the Detective Division Supervisor shall alter the work schedule and choose a day off for each
employee to be taken before the end of the current bid cycle. In addition to any holiday time off
the Detective Division Supervisor shall schedule three (3) days off for Detective Division
personnel between July 1% and June 30" each fiscal year. At all times when school is not in

session the Chief of Police may re-assign the S.R.O. to patrol duties on the day shift. In any case



the S.R.O. will continue to work the regular work week of Detective Division employees as
detailed previously in this section.

Section 4. Compensatory Time: The Police Department shall continue to grant

compensatory time in lieu of overtime pay for non-emergency assignments such as but not
necessarily limited to attendance at training sessions, the DARE program, the SRO program,
dive team practice and work on the police boat. No employee may accumulate more than one
hundred (100) hours of compensatory time. Use of compensatory time may be requested and
granted in accordance with the following:

a. If use of compensatory time is requested more than 48 hours in advance, any
approval to take it will be conditional and may be withdrawn if another officer takes vacation,
personal leave or sick leave and the officer who requested compensatory time is needed to
prevent overtime costs.

b. If compensatory time is requested within 48 hours of the time it would be taken, it
shall be denied if granting it would result in overtime cost to the Department. Once approved
within the 48 hours, however, the approval will not be withdrawn.

c. If there are more requests for compensatory time than can be granted within the
above guidelines, preference shall be based on rank seniority if the officers are in the same rank
and on seniority if the officers are in different ranks.

An officer shall be paid for unused compensatory time upon termination of his‘her
employment.

d. Compensatory time requests where the employee requests to leave the shift early

shall be addressed no sooner than the start of shift in question by the Shift Commander.

ARTICLE VII
COMPENSATION AND BENEFITS

Section 1. Salary Structure. Employees shall be paid in accordance with the salary

schedules in Appendix A.



Officers who have completed probation as set forth in Section 3, and who have
completed one year of successful service in grade, shall be eligible for advancement to the next
higher Grade for that rank as set forth in Section 4. When promoted, Sergeants and Corporals
will start at the lowest grade in that respective rank. Sergeants and Corporals who have
completed probation as set forth in Section 3 and who have completed one year of successful
service in rank shall be eligible for advancement to the next higher Grade for that rank as set
forth in Section 4.

Section 2. Salary Increases.

Effective and retroactive to July 1, 2023 all rates on the salary schedule in effect
on June 30, 2023, shall be increased by 2.25%.

Effective January 1, 2024 all rates on the salary schedule in effect on December
31, 2023, shall be increased by 2.5%.

Effective July 1, 2024 all rates on the salary schedule in effect on June 30, 2024,
shall be increased by 2.25%.

Effective January 1, 2025 all rates on the salary schedule in effect on December
31, 2024, shall be increased by 2.25%.

Effective July 1, 2025 all rates on the salary schedule in effect on June 30, 2028,
shall be increased by 2.25%.

Effective January 1, 2026 all rates on the salary schedule in effect on December
31, 2025, shall be increased by 2.5%.

Salary schedules reflecting these increases are set forth in Appendix A.

Section 3. Probation -- New Employees. The probationary period for all new

employees shall be one (1) year following completion of certification by POSTC, or one year
from completion of the FTO program for lateral hires already certified through POSTC. POSTC
certified officers can be hired at any grade at the discretion of the Board of Police
Commissioners.

The probationary period as set forth in Article V, Section 3, applies only to newly hired

Patrol Officers and does not apply to promotions.



Section 4. Advancement and Promotional Probation. All advancements are subject to a

merit review and evaluation of satisfactory performance of duty. Advancements in salary grade
or promotions may be denied based on an employee’s unsatisfactory performance. The
evaluation will be discussed with the employee being evaluated. The evaluation will be done at
a time reasonably related to the time when the employee is to change grade. Where a salary
grade advancement is denied based on unsatisfactory performance, the employee’s performance

will be reviewed within six (6) months for a potential grade advancement if warranted.

Testing Process and Administration: The testing process shall be administered by the
Office of the Chief of Police and the South Central Justice Administration (“SCJA™), whom will
create, promulgate and administer all study materials and testing processes. The testing process
shall consist of the following components:
e Written examination
e Assessment Center
¢ Police Commission [nterview
The testing process shall be administered for the ranks of Sergeant and Corporal. The weights
and requirements of each rank are posted below.
Eligibility Requirements:
Sergeant: A minimum of five years of continuous certified law enforcement service with
the Clinton Police Department.
Corporal: A minimum of four years of continuous certified law enforcement service with
a minimum of three years continuous service with the Clinton Police Department.
For the purposes of testing, “continuous certified law enforcement service” shall mean:
e POST certification
e No gap of employment with different agencies greater than 90 days
Weights and Measures: The following shall constitute the weights and measures
assigned to the testing process:

e Written examination (50%)




e Assessment Center (50%)
* Police Commission interview (Highly Qualified, Qualified, Not Yet Ready)
Sergeant: A minimum score of 75% on the written examination shall be required to
proceed forward to the Assessment Center. A minimum score of 75% on the Assessment Center
shall be required to proceed to the Police Commission interview phase of the testing process.
Corporal: A minimum score of 70% on the written examination shall be required to
proceed forward to the Assessment Center. A minimum score of 70% on the Assessment Center
shall be required to proceed to the Police Commission interview phase of the testing process.
Ranking and Selection: SCJA shall calculate scores for each candidate participating in
the promotional process and compile two eligibility lists (Sergeant and Corporal) by ranking of
highest to lowest aggregate score achieved. The lists and individual rankings will then be
promulgated to the participants via the Office of the Chief of Police. A list of score ranges,
denoting scores received (not participants) for each eligibility list shall be posted.
The “Rule of Three” shall apply to all promotional selections. For this purpose, the
following guidelines shall apply:
¢ If one promotion for a rank is to be made, it may be made from any of the top
three scores on the certified eligibility list.
e Once a vacancy on the list is created due to promotion, the remaining candidates
on the list shall move up a position on the list in ascending order to establish a
new completed eligibility list.
» The next promotion made from the list shall be made applying the Rule of Three
to the new created eligibility list.
e The certified eligibility list shall be valid for one (1) year after the completion of

the examination process.

There shall be a promotional probationary period of six (6) months. Completion of the

promotional probationary period shall require a determination of satisfactory performance at the

10



new rank, in the discretion of the Board of Police Commissioners. An officer who fails to
complete a promotional probationary period shall be returned to his:her former rank and salary.

Section 5. Any employee who works for eight (8) hours or any part thereof in a higher
classification shall be paid at the minimum rate of the classification to which he or she is
assigned.

Section 6. Employees shall recetve full pay for all compulsory training when off duty,
with a minimmum of two (2) hours.

Section 7. There shall be sixteen (16) hours between shifts, except when overtime is paid
or the employee has bid for a change in shift which results in the employee's having less than
sixteen (16) hours between the end of one period and the beginning of the next.

Section 8. An employee, having completed five (5) years of service, shall receive the

following as longevity pay, payable on the 31st day of July of each year:

Two tenths of one percent (.20%) of annual base salary for each year of completed
service.

Example:

5 years 1.00% 16 years 3.20%
6 years 1.20% 17 years 3.40%
7 years 1.40% 18 years 3.60%
8 years 1.60% 19 years 3.80%
9 years 1.80% 20 years 4.00%
10 years 2.00% 21 years 4.20%
Il years 2.20% 22 years 4.40%
12 years 2.40% 23 years 4.60%
13 years 2.60% 24 years 4.80%

14 years 2.80% 25 years 5.00%

11




15 years 3.00% Percentage Increase capped at
25 years

Section 9. All employees shall be paid biweekly by check. The direct deposit option
shall continue for the duration of this Agreement. Employee premium cost shares will be
deducted in equal amounts in each pay period.

Section 10. An employee who is overpaid by the Town shall have the duty to report such
overpayment to the Finance Director of the Town promptly upon his‘her discovery of such
overpayment. Any overpayment to an employee shall be repaid to the Town as follows:

a. If an overpayment was made in one or two checks, the Town shall deduct
the full amount of the overpayment from the biweekly paycheck immediately following the time
the overpayment is discovered. Written notice of the overpayment amount and the deduction
shall be provided to the employee by the Town, at least seven (7) days in advance.

b. If the overpayment took place over more than two checks, the Town shall
deduct twice the amount of each check’s overpayment from each biweekly paycheck following
discovery of the overpayment. Written notice of the overpayment amount and the deductions
shall be provided to the employee by the Town, at least seven (7) days in advance.

c. If an employee is leaving employment for any reason, the balance of any
overpayment due shall be deducted from his/her final payments. If those final payments are
insufficient to cover the repayment due, the employee shall make a direct payment to the Town

for the balance prior to separation.

ARTICLE VIII
OVERTIME

Section 1. Except as noted below, employees will only be eligible for overtime if they
work more than forty (40) hours within the seven day work period, consistent with the Fair
Labor Standards Act, or if they work in excess of eight (8) hours in any one day or on their
scheduled day off. Overtime shall be calculated in thirty-minute increments.

Section 2. Overtime shall be paid at time and one-half (1 1:2) of the applicable hourly

rate for all work performed in excess of eight (8) hours in any one day or when an employee
12



works on his scheduled day off. Ifa ‘Sergeant or a Corporal is assigned to work a Patrol Officer's
shift, the Sergeant or Corporal shall be paid time and one-half the regular rate of pay for
Corporal Grade 1 and may be assigned to Corporal duties by the Chief. If regular members
refuse open-bid shifts, supernumeraries may be used.

Section 3. Employees hereunder shall not be required to suspend work during their
regular tour of duty to avoid overtime.

Section 4. Overtime rates shall be paid for not less than two (2) hours to any employee
recalled to work for any duty not continuous with his regular work day. Recall occurs when an
employee is recalled after he has left work on his or her regular work shift or tour of duty, or is
recalled on a scheduled time off or during vacation. An officer who is recalled to duty shall only
be required to stay until said recall situation is secure. The officer shall have the option to
remain and work for four (4) hours, rather than the two (2) hour minimum.

Section 5. Whenever reasonable, all employees shall be given at least two (2) hours
advance notice of overtime work opportunities. Scheduled overtime shall be posted for all
employees in the bargaining unit on a fair and equal basis. Employees shall have the option of
declining voluntary overtime except in case of emergency, and there shall be no discrimination
against any employee who declines overtime work.

Section 6. Employees shall not be required to accept compensatory time in lieu of
overtime compensation.

Section 7. Regularly scheduled work shifts or tours of duty and day off schedules of
individual employees or groups of employees will not be changed, altered or modified for the
purpose of avoiding the payment of overtime.

Section 8. Private Police Duty. The term "private police duty" shall mean police duty for

which the Town is reimbursed for such police service by a third party. The term “outside duty”
shall mean special police duty outside of regular shift responsibilities that is charged to a Town
or Board of Education account, such as providing coverage for sporting events or parades.

Either private police duty or outside duty is performed by employees on time over and above

13




their regular work week and is not, under any circumstances, to be considered overtime for
payment of overtime rate of pay. Private police duty will be paid at the rate of one and one-half
(1 1/2) times the Sergeant Grade | straight time hourly rate with a minimum of four (4) hours.
The Town shall be responsible for the billing and payment for all private police duty work.
Outside duty shall be paid at the rate of one and one-half (1 1/2) times the Patrol Officer Grade 1
straight time hourly rate with a two (2) hour minimum payment. For any outside duty paid in
full or part through a grant, employee shall receive one and one half (1 1/2) times the Corporal
Grade 1 straight time hourly rate with a four (4) hour minimum. There shall be a four hour
minimum cancellation policy for all private duty jobs, and a two hour cancellation policy on all
outside duty jobs.

When the primary function of the outside or private job is to direct traffic, the job shall be
posted. Other private police duty or outside duty may be posted in the discretion of the Town
Manager or his/her designee.

Section 9. Priority for all overtime and private police duty jobs shall be granted first to
regular employees, and only when no regular officer is available or willing to work shall
supernumeraries be used.

Section 10. Qualified regular employees shall be given priority in making assignments to
the boat detail. If qualified regular employees are not available, supernumeraries may be used.
An employee shall be considered qualified if he has successfully completed the course
requirements set forth by the U.S. Coast Guard Auxiliary and has been deemed qualified by the
Chief or his or her designee.

Section 11. The circumstances under which an officer may work back to back eight (8)

hour shifts are as follows:
a. Intime of emergency;
b.  On 0700-1500 hours may continue to 1500-2300 hours
¢.  On 1500-2300 hours may continue to 2300-0700 hours

d.  On 2300-0700 hours may continue to 0700-1500 hours
14



Except in cases of emergency designated by the Chief or his/her designee, there shall be
an eight (8) hour period of rest immediately preceding and following such sixteen (16)
consecutive hour duty. No employee will be required to work, except in cases of emergency
designated by the Chief or his‘her designee, any assignment(s) that cause the employee to be on
duty for more than sixteen (16) total hours in a rolling twenty-four (24) hour period.

An employee who works sixteen (16) hours and then does not report for (books off) his
or her next regularly scheduled shift within the following twenty-four (24} hours shall forfeit the
one-half time premium for the preceding overtime shift and be paid only at straight time. An
exception shall be allowed by the Chief if the employee's absence is due to a house fireorto a
disabling injury or illness that requires immediate documented treatment by a physician or
emergency room or at the Chief’s discretion.

Section 12.

DEFINITIONS:

e Fairness Rotation The system utilized by the Department to assign both overtime and
extra- duty assignments. The system shall be predicated on the balance of seniority and
the number of hours assigned during a defined period of time. EXAMPLE: The rotation
period is 30 Days. On the first day of the rotation, an eight-hour overtime shift is posted
for assignment: the most senior and the most junior eligible members of the department
each bid for the overtime shift: The shift is granted to the most senior member. On the
second day of the rotation, the same two employees bid for another posted eight-hour
overtime shift: The overtime shift would be assigned to junior employee as the senior
employee already has eight-hours granted in the rotation period.

o Ordered Overtime — At all times when the employee is mandated by his‘her Supervisor to

work an assignment other than his her regularly scheduled eight (8) hour shift.

o Special Assignment (SA) Any assignment or duties as determined by the Chief of
Police that are not the employee’s regularly scheduled patrol/work shift.

e Truining Assignment -~ Any assignment as determined by the Training Officer that is

noted in the work schedule.

Ordered Overtime




1. Ordered overtime will be determined based on ordered hours worked for the last 30
calendar days. In the case of two (2) or more employees who have the same amount of
ordered hours, then department seniority prevails and the junior employee is ordered.

2. For the purposes of determining the assignment of voluntary overtime, ordered overtime
will not count as hours worked when determining total overtime worked in any period.

3. Ordered overtime will be contiguous with assigned hours of work whenever possible.

4. All other ordered overtime will be assigned as quickly as possible (i.e. Sick Time, P/L)

5. Any officers who are on a regularly scheduled day off that are working an assigned
overtime shift, outside or private duty job during the hours of the shift immediately
contiguous to the opening shall be shall be ordered to work only if all other regularly
scheduled officer working the shift are ineligible to be ordered for the overtime.

6. If an officer who has been ordered to work makes arrangements for another officer to

work the ordered overtime slot, the officer's (who was ordered) position on the Ordered
Overtime list will revert back to the officer’s previous position on the list.

7. Employees working Special Assignments (S/A) or Training Assignments are not eligible
to be ordered if any hours of those assignments occur outside the employees regularly
scheduled work shift; unless all other employees regularly scheduled contiguous to the
opening are unavailable; or an employee on his/her regularly scheduled day off would be

ordered-in.

Regular Overtime (Department, Qutside Duty, Private Duty)

For the purpose of calculating overtime hours worked there shall be two separate lists, one list
for Departmental/Shift work and a second list for Outside Duty/Road Jobs. Preference for
posted shift/department overtime will be given to employees qualified to work the opening
according to least amount of total overtime (excluding order-in overtime) worked in the calendar
month in which the overtime falls. In the case of two (2) or more employees who have the same
amount of overtime worked, then department seniority prevails. If a posted shift overtime
assignment is unbid and the job is “must be filled” then an employee from the shift preceding
will be ordered for the first half, and the employee from the shift following will be ordered in
early to cover the second half of the assignment (according to ordered overtime rules as set forth
in Appendix D). In the case of unposted shifts that must be immediately filled due to sick, injury
or any other last-minute book-off, preference will be given to employees working the shift

preceding the opening according to least amount of total overtime (excluding order-in overtime)

16



worked in the calendar month in which the overtime falls. In the case of two (2) or more
employees who have the same amount of overtime worked, then seniority within rank prevails.
If the shift remains unfilled, an employee from the shift preceding (according to Ordered
Overtime rules) will be ordered to work the entire job. In the case where no employees
previously stated are eligible to work refer to Appendix D. In these cases, the Shift Commander
will make an effort to find a relief officer for the second half when requested by the ordered
officer. Employees who request to work an entire posted shift have preference over employees

who bid half shifts.

Preference for Outside Duty and Private Duty work will be given to all employees with the least
amount of total overtime (excluding order-in overtime) worked in the calendar month in which
the overtime falls. In the case of two employees who have the same amount of overtime worked,
department seniority prevails. In the case of Outside or Private Duty jobs that are unbid and
must be filled, the employee pool for order-in consideration will first be all employees regularly
scheduled to work contiguous to the opening (according to Ordered Overtime rules). In the case
of jobs that are scheduled to start and or finish between shifts then the employee pool for order-
in consideration will be all employees regularty scheduled to work the shift before and after the
opening (according to Ordered Overtime rules). In the case where no employees previously

stated are eligible to work, refer to Appendix D.

All overtime posted for bid shall be assigned at least seventy-two (72) hours before the
assignment to give the employee(s) adequate notice. Overtime that is posted within the seventy-
two (72) hour window before the assignment will be assigned as quickly as possible giving at
least thirty (30) minutes notice to the employee that the job has been posted. There will be
circumstances whereby these steps may not be feasible, such as an officer booking off sick less
than one (1) hour his’her scheduled tour of duty, or an officer sick or injured on duty. In such
cases, the above steps may be waived at the direction of the duty supervisor, in order to maintain

coverage.

When a police officer has been assigned overtime and requests to be relieved of the assignment,
the job will first be offered to employees (least overtime hours) who originally bid for the job. If

reassigned the job is counted as overtime for the officer who works the slot and the officer giving
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up the assignment reverts back to his/her position on the overtime list. In any case the employee
originally assigned shall be responsible to work the job unless permission is received from the

duty supervisor.

Employees assigned to areas of the police department other than the Patrol Division will fall
under the same rules as officers assigned to the Patrol Division regarding bidding of

shift‘department overtime, Outside Duty, Extra Duty and Order-in assignments.

Section 16.  Automated/Electronic Notification

The Department may institute an automated and/or electronic notification system for

overtime, open shifts, or call-ins.

ARTICLE IX
UNIFORMS AND EQUIPMENT

Section 1. All items of uniforms and equipment, furnished by the Town, shall be
maintained by the employee and returned to the Town, upon termination of employment, in
reasonably good condition. Each employee shall maintain, repair and replace the uniform and
equipment, except side-arms and ammunition. The Town shall provide each officer, toward such
maintenance, repair and replacement, the sum of up to one thousand one hundred dollars
($1,100.00) payable monthly upon submission of bills or receipts, or upon written approval of
the Chief of Police or his designee.

Section 2. Any change of style, type or color or uniform attire, or any change of
equipment or accouterments ordered by the Town shall be paid by the Town in addition to the
clothing and cleaning allowance.

Section 3. Uniforms damaged in the line of duty will be replaced by the Town at no
charge to the employee, or with no deduction from the clothing allowance, upon
recommendation of the Chief. Personal property used in the line of duty will be replaced by the
Town on the same basis in an amount up to, but not to exceed two hundred ($200.00) dollars,

with a limit of fifty ($50.00) dollars for any single item of jewelry. The Chief's decision
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concerning replacement shall be subject to the grievance procedure, but not the arbitration
procedure of this Agreement.

Section 4. The Town will not be responsible for the cost of replacement or repair of
uniforms, or for payment toward personal property, if such damage, as determined by the Chief
of Police, is attributable to negligence of the employee. The Chief's decision concerning
replacement shatl be subject to the grievance procedure, but not the arbitration procedure of this
Agreement.

Secction 5. The Town will purchase bullet proof vests of the Department's choice with the
approval of the Board of Police Commissioners, for any officers wishing to wear them. Officers
receiving a bullet proof vest are mandated to wear said vest while on patrol duty. Officers
assigned to the Detective Division shall keep vests readily available at all times. Replacement
after five (5) years by the Town shall not exceed six (6) vests in one given year, unless special
approval is given by the Board of Police Commissioners. All new employees hired after January
£, 2012 shall wear the bullet proof vest as provided by the Town of Clinton while on patrol duty.

ARTICLE X
RETIREMENT
Employees shall be enrolled in the pension plan and be eligible for pension benefits in
accordance with the parties' pension agreement. A representative of the Union shall be a non-
voting member of the Pension Committee.
ARTICLE XI
VACATION

Section 1. Amount of Vacation.

Effective July 1, 2023, vacation time shall be provided to employees pursuant to Article
XI, Section | of the parties July 1, 2020 - June 30, 2023 CBA. In addition, effective July 1,
2023, vacation shall be earned at the rate described in the following schedule, however, the
vacation time accrued between July 1, 2023 and June 30, 2024 may not be used by an employee

until July 1, 2024. Any employee hired on or after July 1, 2023 shall not be entitled to any lump
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sum award of vacation time and will only be entitled to earn vacation time based on the schedule

below.
Term of Service | Maximum Vacation Eamned | [;er ~ Maximum Vacation Earned per ~
Month Year
Hours Days | Hours Days
Date of hire
through four (4) 00.83 6.67 40 10
years*
Four (4) years 10.00 125 120 15
anniversary ’ ’
Ten (10) years 13.33 1.67 160 20
anniversary '
Fifteen (15)
years 14.00 1.75 168 21
anniversary
Sixteen (16) _
years 14.67 1.83 176 22
anniversary
Seventeen (17) l
years 15.33 1.92 ; 184 23
anniversary N
Eighteen (18) '
years 16.00 2.0 192 24
anniversary
Nineteen (19)
years 16.67 2.08 200 25
anniversary and
beyond
* In the first year of employment a new hire shall only receive five (§) days in a lump
sum upon completion of FTO.
*x As indicated above, vacation time shall be based on an employee’s anniversary date.
Section 2.
DEFINITIONS:

o Primary Bi-Annual Vacation Bid — The first choice of vacation days requested off by an
employee at time of bidding for bi-annual work schedule assignment.
o Secondary Bi-Annual Vacation Bid - An alternate group of vacation days requested by an

employee at time of bidding for bi-annual work schedule assignment.
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o Long-Term Vacation Requests A request for use of a vacation day or days, after the
current shift bid has been finalized, which consist of a minimum of four (4) consecutive
work days. Regularly scheduled days off do not constitute a break when determining
consecutive work days. Long-term vacation requests shall be submitted no later than
thirty (30) days before the dates to be taken. Long-term vacation requests will be
granted, according to seniority within rank* if competing requests exist, seven (7) days
after the request is made.

o Short-Term Vacation Requests - A request for use of a vacation day or days, which
consist of less than four (4) consecutive work days. For the purpose of submitting short
term vacation requests, requests of one (1), two (2), or three (3) contiguous days shall be

treated as separate single day-off requests.

Section 3. Employees shall submit a request for a vacation period of a minimum of four
(4) and a maximum of eight days (8), within seven (7) days of the posting of the July 1* and the
January Ist bid schedule. This bid shall be considered the employee’s Primary Annual Vacation
Bid Employees may also bid a Secondary Annual Vacation Bid of a minimum of four (4) and a
maximum of eight days (8), within seven (7) days of the posting of the July 1™ and the January
I bid schedule. Employees may rescind their requests for vacation time prior to the start of the

vacation time off requested.

1. Primary and Secondary Bi-Annual Vacation Bids will be posted at the time of
promulgation of the bi-annual work schedule.

2. Vacation requests will be granted in order of seniority within rank and the applied weight
of the request. Vacation requests are weighted in the following order; 1. Primary Bi-
Annual Vacation Bid; 2. Secondary Bi-Annual Vacation Bid; 3. Long Term Vacation
Requests; 4. Short Term Vacation Requests.

3. Vacation requests will be granted per shift assignment. Each shift may have up to one
supervisor and two officers granted long term vacation requests during the same work
week.

4. The Sergeant and Corporal assigned to the same shift will not be granted the same
Primary and:or Secondary Annual Vacation Bid.

5. Short term vacation requests will be granted per shift assignment. The number of

employees off on each shift for single day vacation request will not be limited, except
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that once an employee has been ordered to cover a vacation request no others will be
granted that day for that shift if it will cause further order-ins. In no case will a single
day vacation request be granted if it would cause an employee on their regularly
scheduled day off to be ordered-in; or in the case of any holiday listed in Article IV,
Section 1., short term vacation requests which are submitted within seventy-two (72)
hours will not be granted if it will result in any order-in.

6. Short term vacation requests can be submitted at any time except that any request will be
granted by seniority within rank* seven (7) days before the date to be taken. Short term
vacation requests submitted within seven (7) days of the date to be taken may be granted

on a first come, first serve basis.

7. *Note: If the choice of vacation is between employees of different rank, department

seniority, rather than rank seniority, shall prevail.

8. The granting of vacation requests under this section are subject to the operational needs
of the Department as determined by the Chief of Police or his designee.

Section 4. Vacation pay may, at the employee's option, be paid in advance upon ten (10)
days advance notice, in writing, to the Chief.

Section 5. An employee may be paid his or her regular straight time pay for up to five (5)
accrued, unused vacation days at the end of each fiscal year. Employees must submit to the
Chief of Police, in writing, a request for payout of vacation days by June 1% each fiscal year.

Section 6. An employee who voluntarily resigns or who retires during the fiscal year
shall be paid the unused vacation to which he was entitled for the year in accordance with
Section .

ARTICLE XII
SICK LEAVE

Section 1. All employees hired prior to February 6, 2007 shall be entitled to sick leave
accumulated at the rate of one and one-fourth (1 '4) days per month for each month of service.
An employee hired on or after February 6, 2007 shall be credited with six {6) days of sick leave
at the commencement of employment for the first year of such employment. Commencing at the

start of the second year of employment, such employee shall accrue sick leave at the rate of one
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(1) day per month for each month of service. Sick leave may be accumulated to a maximum of
one hundred and seventy (170) days. Such leave is to be used only during illness or non-service
connected injury.

Section 2. Fifty percent (50%) of the amount of unused accumulated sick leave, to a
maximum of ninety (90) days, will be converted into cash and remitted, subject to tax
deductions, to the employee or his estate under the following circumstances:

a. in the event of death of the employee before separation of service;

b. in the event an employec applies for and is approved for retirement.

Section 3. Employees who do not use any sick leave for the an entire six (6) month bid
cycle and have not been suspended for disciplinary reasons during that time, will be entitled to
one extra vacation day. On-the-job injuries that result in absences of less than one (1) week will
not be counted against the employee for the purposes of this Section.

Section 4. Employees who have been out on personal sick time for periods of three or more
scheduled work days may be required to provide a medical note stating the employee was unable
to work. For the purposes of personal sick time use, the employee shall not be required to
provide a note stating the specifics of any illness or injury. This section does not negate the rights

of employees or the department under FMLA.

ARTICLE XHI
WORKERS' COMPENSATION
Section 1. An employee who suffers an illness or injury for which he claims workers'
compensation shall be eligible for such benefits as are set forth in the Workers' Compensation
Act. While such employee is receiving workers' compensation benefits, the employee shall not
be charged sick or other paid leave time.
Section 2. An employee who suffers an illness or injury for which he claims workers'

compensation shall have absences charged to injury leave until the first of the following occurs:
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a. he has reached maximum medical improvement and is no longer able to
perform his duties;

b. twelve (12) calendar months have passed, provided that the twelve (12)
months shall be extended by up to six (6) months if the treating physician certifies that it is likely
that the employee will be able to return to work during that period. If the employee is unable to
return to work at the end of the eighteen (18) months, the employee’s employment will end
unless the employee can produce a medical certification from the treating physician that the
employee will be able to return within the next six (6) months. The Town has the ability to
verify this certification through an independent medical examination. If the employee produces
this certification, the Town will continue his or her employment for up to six (6) months, but the
employee will not receive injury leave during this additional six (6) month period. If the
employee cannot return to full duty within this additional six (6) month period, then his or her
employment will end.

If the employee is unable to engage in any gainful employment in the service of the
Police Department as a Police Officer, the Town will not oppose the employee’s application to
the Pension Committee for a disability retirement under the Police Pension Plan.

An employee who is on injury leave shall receive the difference between the weekly
benefits provided by the Workers' Compensation Act and the amount of his salary at the time of
injury as set forth in Article VII, Section 1 of this Agreement. The amount of the workers’
compensation benefit shall be included in the employee’s payroll check and recorded as a
separate line item as workers’ compensation benefits are not subject to federal, state, FICA, or
Medicare withholding.

Section 3. Eligibility for the benefits of this Article shall be limited to those cases in
which the employee's injury or illness is compensable under the Workers' Compensation Act.

The employee and the Union expressly agree that the charging of an absence to injury

leave shall not in any way be deemed an acceptance of the employee's claim for benefits under



the Workers' Compensation Act and the charging of the absence to injury leave is entirely
without prejudice to the Town's position concerning such claim.

In the event that the Town successfully contests the claim, the employee shall be
responsible to repay the Town for the number of days of injury leave used prior to the ceasing of
injury leave based on contest of the claim. Such repayment shall be taken first from the
employee's accumulated sick leave and if no sick leave is available, from the employee's accrued
vacation time. If the employee has no accrued leave, the Town shall deduct payment for the time
from any futurc payments to which the employee is entitled, whether as an active employee or a
retiree. These repayment provisions may be waived, in the sole discretion of the Police
Comrmnission and the Town, without prejudice to the Town's position on the workers'

compensation claim.

ARTICLE X1V

HEALTH AND LIFE INSURANCE

Section 1. The Town will provide for medical and dental coverage for all regular members
of the police department and their dependents.

a. Medical Benefits. Effective 7:01:20 the only medical insurance plan

offering shall be the State of Connecticut Partnership 2.0 Plan (“SPP™), including any
subsequent amendments or modifications made to the SPP by the State and its employee
representatives, or one that is comparable in accordance with contract terms. The
premium rate, terms and administration of the SPP shall be established by the SPP and

any changes to those shall be applicable to all bargaining unit employees.

The SPP contains a Health Enhancement Plan (HEP) component. All employees
participating in the SPP are subject to the terms and provisions of the HEP. In the event
SPP administrators impose the HEP non-participation or non-compliance $100 per month
premium cost increase or the $350 per participant to a maximum of $1,400 family annual

deductible, those sums shall be paid 100% in their entirety by the non-participating or
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non-compliant employee insured. No portion or percentage shall be paid by the Town.
The $100 per month premium cost increase shall be implemented through payroll
deduction, and the $350/81,4000 annual deductible shall be implemented through claims
administration. The Union shall hold the Town harmless for any errors the SPP

administrators may make in administering the HEP.

The employee shall pay the following portion of the cost for an eligible employee and

eligible dependents for enrollment in this health insurance coverage option:

2023 2024 17.5%
2024 - 2025 18.0%
2025 2026 18.5%
b. Dental Benefits. The Town shall provide the State Dental Rider, Plan 2, to

employees and their eligible spouse and dependents. The employee shall pay the following portion

of the cost for this coverage:

2023 2024 17.5%
2024 - 2025 18.0%
2025 2026 18.5%
c. Vision Benefits. The Town shall provide the State’s Vision Plan to

employees and their eligible spouse and dependents. The employee shall pay the following

portion of the cost for this coverage:

2023 2024 17.5%
2024 - 2025 18.0%
2025 2026 18.5%

In addition to the schedules above, employees shall be responsible for paying fifty percent
(50%) of any increases in premium costs in excess of ten percent (10%) that may be

incurred from the prior year.
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The Town will deduct all of the employee cost share amounts set forth in this section no

earlier than July 1* annually.

C. Wellness Incentives. From time to time, the Town may offer incentives to

employees through voluntary participation in wellness and fitness programs. These incentives
may include but are not limited to discounts, payments, and other benefits for participation in the

programs. Programming design and administration is at the sole discretion of the Town.

Section 2. The Town shall maintain a Section 125 Plan which will enable employees to
make contributions toward medical and dental benefits on a pre-tax basis, to the extent permitted
by law.

Section 3. Change of Carriers. The Town may obtain medical benefit coverage

substantially equivalent to or better than that listed in Scction | above from alternative insurance
carriers, including those with preferred provider networks, or through a health maintenance
organization, or through self-insurance, so long as there is no interruption in coverage.

If the Town proposes a change, it shall give written notice of the change(s) to the Union.
The Union may challenge any proposed change in insurance carriers/administrators on the basis
that the coverage to be provided is not substantially equivalent to or better than the existing
coverage. The Union's challenge must be filed in writing within sixty (60) calendar days from
notice of the proposed change, and must specify the areas in which the Union claims that the
proposed plan is not substantially equivalent to the current one. The Town and the Unton shall
meet to discuss the Union's concerns, which discussions shall be concluded no later than thirty
(30) calendar days following receipt of the Union's notice of challenge. If a dispute remains, it
shall be submitted to expedited arbitration before an arbitrator selected through the State Board
of Mediation and Arbitration or, if the Town so elects, the American Arbitration Association.
The cost for the services of an American Arbitration Association arbitrator shall be borne by the

Town. No change shall be made until the matter is fully arbitrated.
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Section 4. Life Insurance. The Town will provide and pay for life insurance coverage

in the amount of one hundred thousand dollars ($100,000.00) with double indemnity for
accidental death and dismemberment for all regular paid members of the Police Department.
The Town will provide and pay for life insurance in the amount of five thousand dollars
(85,000.00) for each employee who retires under the terms of the parties’ pension agreement.

Section 5. Retirees. An employee covered by this Agreement who retires under the
terms of the Clinton Police Department Trustee Pension Plan for Bargaining Unit Employees
shall receive Major Medical Insurance coverage until age 63.

Section 6. Insurance Waiver
The Parties agree that current employees will be eligible to receive the health insurance waiver
payment for the duration of their tenure with the Town unless they participate in the Town’s
health insurance plan in the future. In the event a current employee elects to participate in the
Town’s health insurance plan in the future and thereafter elects to waive coverage, said
employee would remain eligible for the health insurance waiver payment provided that they are
not covered by any other Town of Clinton or Clinton Board of Education health insurance plan
during any time they elect to waive coverage. Employees hired after the date of ratification by

both Parties will not be eligible for any health insurance waiver payment.

ARTICLE XV
FUNERAL LEAVE
Section 1. Each employee shall be granted leave with pay in the event of a death as
indicated herein.

a. In the event of the death of a spouse, children, mother, father, brother or
sister of the employee, such leave, with pay, shall start the day of the death and continue through
and include the day of burial, not to exceed four (4) days.

b. In the event of the death of a grandparent, stepbrother, stepsister, father-in-

law, mother-in-law, son-in-law, daughter-in-law, brother-in-law or sister-in-law, such leave, with
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pay, shall start on the day of death and continue through and include the day of burial, not to
exceed three (3) days.

c. In the event of the death of a relative of an employee not provided for
herein, such employee may, upon approval of the Chief of Police, be granted one (1) day leave
with pay for the purpose of attending such funeral.

ARTICLE XVI

DISCIPLINARY ACTION

No regular employee shall be suspended, discharged, or penalized solely because of activity on
behalf of and authorized by the Union or for any other reason, except just cause; and, at any
disciplinary hearing or interrogation, the officer charged shall have the right to be represented by
the Union. Disciplinary action shall be conducted in accordance with the Department Rules and
Regulations.

ARTICLE XVII

GRIEVANCE PROCEDURE
Section 1. In order to insure fair and equitable treatment of all members of the Police

Department, there is hereby established a formal procedure to permit discussion and resolution of

grievances. A grievance shall be defined as a dispute concerning one of the following:

a. a discharge, suspension or other disciplinary action;
b. a charge of discrimination; and
C. the interpretation and application of the Articles and Sections of this
Agreement.
STEP ONE

The grievance shall first be presented informally to the non-Union Police Department
administrator, who may, for the purpose of discussing the complaint, excuse the complainant
from duty, without loss of pay, for such time as he may deem reasonable. If, after earnest effort,
the complaint shall not be resolved, proceed to Step Two.

STEP TWO
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If the Union authorizes, the complaint in written form shall be presented within ten (10)
days of occurrence, to the Chief or designee who shall meet on the matter with the complainant
within five (5) days thereafter; within five (5) days after such meeting, the Chief or designee
shall issue his decision in writing. If this procedure shall not have resolved the complaint,
proceed to Step Three.

STEP THREE

Within five (5) days, thereafter, the complainant may make a written referral of the
matter to the Board of Police Commissioners. The Commission shall meet with the
complainant(s) at the next regularly scheduled meeting which is at least one week following
receipt of the complaint. A special meeting may be scheduled by mutual agreement. Within five
(5) days after such meeting, the Board shall issue its decision in writing.

STEP FOUR

If the Board's decision is not satisfactory to the employee, the grievance may be
submitted by the Union to the Connecticut State Board of Mediation and Arbitration within
twenty (20) days after the decision of the Board. The decision of the arbitrators shall be final
and binding provided it is not contrary to the law. The authority of the Board of Mediation and
Arbitration shall be limited to the application and interpretation of the Agreement. It shall have
no authority to add to or subtract from the Agreement.

Section 2. All written submission of grievances shall, in reasonable detail, state the
nature of the complaint and their remedies proposed therefor. All time periods provided shall be
exclusive of Saturdays, Sundays and holidays and may be extended by agreement of all parties.
At any hearing, any of the parties may, at its own expense, have the proceedings recorded by a
stenographer.

ARTICLE XVIII
COURT DUTY
Section 1. Any off-duty officer required to appear in any court or hearing, criminal, civil

or motor vehicle, which is the outcome of his duties as a police officer, shall be paid a stipend
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equivalent to one and one-half times the officer's hourly rate of pay by the Town. The officer
shall be paid for actual time spent in the court or hearing and for travel time which is in excess of

his normal travel time from home to the Police Departiment.

ARTICLE XIX
AMENDMENT OF AGREEMENT
No amendment, alteration or variation of the terms of this Agreement shall bind the parties

hereto, unless made and agreed to in writing by both parties.

ARTICLE XX
RULES AND REGULATIONS
The Town shall provide the Union and each employee an up-to-date copy of the booklet
containing the Rules and Regulations of the Department. Amendments or changes to such Rules
and Regulations shall be discussed with the Union before becoming effective. The Town shall
also provide the Union and each employee with a copy of each Department order and

Department policy issued.

ARTICLE XXI
PRIOR BENEFITS AND PRESERVATION OF RIGHTS
Nothing in this Agreement shall be construed as abridging any prior rights, benefits or privileges
that the employee of the unit has enjoyed heretofore, except those specifically abridged or

modified by this Agreement.

ARTICLE XXII
UNION REPRESENTATION
Section 1. The Town agrees to recognize the duly elected officers and representatives of

the Union.
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Section 2. Any officer or representative of the Union shall be granted reasonable time off
without loss of pay to negotiate the contract, handle grievances, complaints, and meet with the
Town to discuss and confer regarding items of mutual benefit as long as it is within his regular
work schedule. Such representation shall not exceed a total of three (3) members of the
bargaining unit.

Section 3. The Union President or his designee shall receive hour for hour compensatory
time for contract negotiations that are not conducted during his scheduled shift. The Union
President or his/her designee shall receive hour for hour compensatory time when attending
official meetings or hearings as described in Article XVI (DISCIPLINARY ACTION) or Article
XVII (GRIEVANCE PROCEDURE) that are not conducted during his/her scheduled shift. If
more than one union member is present the union may split hours earned.

ARTICLE XXIII
GENERAL PROVISIONS

Section 1. Every employee shall have the right to review all of his or her personnel file,
as provided by State statute, upon request to the Chief.

Section 2. Failure of either party to insist, in any one or more instances, upon
conformance with any of the terms or conditions of this Agreement, shall not be considered as a
waiver or relinquishment of the rights to insist on future conformance with such terms or
conditions.

Section 3. If any Article or Section of this Agreement is declared invalid by a court of
competent jurisdiction, said invalidity shall not affect the balance of this Agreement.

Section 4. There shall be no discrimination, coercion or intimidation of any kind against
any employee because of his membership or non-membership in the Union. Each employee has
and shall be protected in the exercise of the right, without fear of penalty or reprisal, to join and
assist the Union; such rights shall include the right to participation in the management of the

Union, acting for the Union as an officer or representative.



Section 5. The Chief, with the approval of the Police Commission, may grant an officer a
leave of absence without pay for a maximum of one (1) year provided such officer shall not
engage in any police or law enforcement type of work during such leave. At the expiration of
such leave, the officer shall be returned to his or her last previous employment status. The Police
Commission shall not unreasonably withhold the granting of a leave when requested properly
with merit. During such leave of absence, the employee shall not be entitled to any fringe
benefits, at the cost of the Town, provided herein for employees as part of employment with the
Town, except to the extent required by the federal Family and Medical Leave Act.

Section 6. All parties to this Agreement shall cooperate in the enforcement of safety
rules and regulations. Complaints with respect to unsafe or unhealthy working conditions shall
be brought to the attention of the duty supervisor or the Chief.

Section 7. Employees shall not be required to shovel snow, wash vehicles or perform
non-police duties. However, management and the Union encourage employees to maintain the
motor fleet in a clean and orderly condition.

Section 8. Every employee covered by this Agreement who is a member of a reserve
component of the Armed Forces of the United States shall be granted a leave of absence during
the time of the annual tour of duty as a member of such reserve component. The Town will pay
the employee a differential between the military pay and regular salary as an employee, in
accordance with Conn. Gen. Stat. § 7-461.

Section 9. Employees shall be granted two (2) days off with pay for birth or adoption of
the employee’s child.

Section 10. In case of an accident involving the driver of a patrol vehicle, the driver shall
not be relieved of duty, sent home or have any action taken against him or her unless there is a
violation of Departmental Rules and Regulations, or until an investigation has been made by the

Chief, or the Chief's designee and it has been determined that the employee was at fault.



Section 11. An employee suspended or removed from duty shall be entitled to a
preliminary hearing conducted by the Chief, which will be held within a twenty-four (24) hour
period of the time of the suspension or removal from duty.

Section 12. An employee shall be required to have a physical examination in accordance
with the schedule for such examinations under the medical benefit plan set forth in Article XIV,
Section 1 of this Agreement, but at least every other year. The cost of an examination will be
defrayed by the medical benefit plan and the examination will be conducted by the employee’s
physician. In the event a follow-up physical examination is required by the Town, the Town
shall pay the cost of said additional physical examination. The Town shall pay any cost of the
physical examinations that is not covered by the employee's insurance coverage.

ARTICLE XXIV

PERSONAL LEAVE

Each employee in the bargaining unit shall be granted three (3) personal leave days each year, to
be used for personal business at the option of the employee; provided, however, that this third
personal leave day may not be used on any of the holidays listed in Article IV, Section 1.
Personal leave for those employees hired during the year shall be prorated at the rate of one (1)
day for each four (4) months that they are employed during that year. Such days, if not used,
shall not be accumulative.
Employees shall give one hour notice of intent to use a PL day. The number of employees who
may be absent on personal leave at any one time shall be determined by the Chief or his/her
designee based on the operating needs of the Police Department. In any event, PL days cannot be
used when ordered in for a shift.

ARTICLE XXV

NO STRIKE CLAUSE

As part consideration for the making of this Agreement, the Union, for itself and employees

subject hereto, agrees not to engage in any work stoppage, strike or slowdown.
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ARTICLE XXVI
LEGAL DEFENSE
In the event that an employee shall be named defendant in a civil action, claiming damages for
an act occurring during and within the scope of the performance of such officer's official duties,
and not resulting from a willful, wanton or unauthorized act, the Town shall provide legal
counsel to defend such lawsuit and shall pay any final judgment obtained therein against such

officer, in accordance with Conn. Gen. Stat. § 7-465.

ARTICLE XXVII
MANAGEMENT RIGHTS

Section 1. The Town has and will continue to retain, whether exercised or not, all of the
rights, powers and authority heretofore had by it; and except where such rights, powers and
authority are specifically relinquished, abridged or limited by the provisions of this Agreement, it
shall have the sole and unquestioned right, responsibility and prerogative of management of the
affairs of the Town and direction of the working forces, including but not limited to the
following:

a. to determine the care, maintenance and operation of equipment used for
and on behalf of the purposes of the Town;

b. to establish or continue policies, practices and procedures for the conduct
of Town business, and from time to time, to change or abolish such policies, practices, or
procedures;

c. to change processes or operations or to change their performance by
employees;

d. to select and to determine the number and types of employees required to
perform the Town's operations; and

e. to ensure that incidental duties connected with departmental operations,

whether enumerated in job descriptions or not, shall be performed by the employees.
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Section 2. The above rights, responsibilities and prerogatives are inherent in the Town

Police Commission and Selectmen by virtue of statutory provisions and are not subject to
delegation in whole or in part. Such rights may not be subject to review or determination in any
grievance or arbitration proceeding, but the manner of exercise of such rights may be subject to
the grievance procedure, including arbitration, in this Agreement.

Section 3. The Town and the Union agree that they will form a Labor Management
Committee that will begin meeting no later than January 30, 2012 to discuss the evaluation
process for employees. Any agreements on the evaluation process will be reduced in writing and

will be attached to the Agreement as a new Appendix, once ratified by the Union.

ARTICLE XXVIII
ADVANCED EDUCATION
Section 1. Employees who have been awarded an Associate Degree from an accredited
college or university shall be paid a sum equal to .75% of base salary annually.  Employees
who have been awarded a Bachelor Degree from an accredited college or university shall be paid
a sum equal to 1 .25% of base salary annually. Employees who have been awarded a Master’s
Degree from an accredited college or university shall be paid a sum equal to 1 .75% of base
salary.
Section 2. Payments due under this provision will be made by the first of November in
the fiscal year following the attainment of such degrees.
ARTICLE XXIX
BOAT OPERATOR

The Chief shall have the right to civilianize the position/ functions of the boat operator.
Implementation of this provision will not result in any layoff or elimination of sworn personnel
and at all times when in use the vessel will have at least one sworn officer on the crew. The
Town will provide sixty (60) days’ notice to the Union in the event it decides to exercise its
prerogative to implement this provision. This provision shall be limited to those functions of the

boat operator, which involves only the operation of the vessel, not enforcement action. Qualified
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regular employees shall continue to be given priority in making assignments to the boat detail. If
qualified regular employees are not available as the second officer assigned to the boat,
supernumeraries may be used. This does not preclude a qualified sworn officer from operating
the boat. An employee shall be considered qualified if he she has successfully completed the
course requirements as set forth by the U.S. Coast Guard Auxiliary and has been deemed

qualified by the Chief or his designee.

ARTICLE XXX
CANINE UNIT

Section 1. The Canine Officer shall work the 4.2 schedule set forth in Article VI and

shall bid his her shift in accordance with Article VI, Section lc of this Agreement.

Section 2. Employees shall receive a monthly monetary stipend in an amount equal to
seven and one-half (7 ') hours of their regular straight time hourly rate for each week they

perform off-duty care and maintenance of their canines.

Section 3. The Canine Officer will remain in the regular rotation for overtime and-or
extra duty assignments and shall be subject to order-in guidelines as applicable to any officer

who works the standard 8-hour shift.

Section 4. The Canine Officer will be afforded a minimum of two (2) shifts per month
after initial training, to participate in Canine related training. Training during regularly
scheduled hours shall be paid at straight time; training hours outside of regularly scheduled hours

shall be paid at time and one-half.

Section 5. Call-ins for Canine related requests will be subject to approval by the Chief

and-or his‘her designee.

Section 6. Costs associated with the Canine, including grooming, boarding, veterinary
care, medication, and all equipment deemed necessary and-or otherwise approved by the Chief

and/or his‘her designee, will be borne by the Town.
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Section 7. The Canine Officer may be required to carry a Department issued cell phone

which the Department will use to contact the officer only for canine related matters.

Section 8. Canines shall live with their handlers. A Canine vehicle will be dedicated to
the Canine Handler. The Canine Handler will have permission to take this vehicle to their
residence and for approved work-related purposes. The Canine Officer shall also have
permission to use this vehicle for responsible personal use. This Section does not prohibit the

Canine Officer from utilizing his/her personal vehicle to transport the Canine.

Section 9. If the Canine Officer is unable to perform his/her job duties for an extended
time period or performs unsatisfactorily, the Chief and or his/her designess will determine if the

Canine will be reassigned to another officer.

Section 10. The Chief, in his/her discretion, may discontinue the Canine program at any

time.

Section L 1. Officers having at least thirty-six (36) months of POST certified service with
the Clinton Police Department and who are able to successfully complete the required or
suggested physical fitness requirements of the applicable Canine Training facility at the time of
application, shall be eligible for the Canine Handler assignment. The Chief shall have the
discretion to select an Officer for the Canine Handler assignment from only those meeting the

aforementioned eligibility requirements.

Section 12. The Canine Officer shall have the first option to take possession of his‘her

dog where:

A) The dog is retired from duty or relieved from duty due to injury; or

B) The Canine Officer is transferred, promoted or retires and a decision is made not to
retain the dog for service with another Canine Handler within, or outside, the Clinton Police

Department.
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ARTICLE XXXI
DURATION OF AGREEMENT

Section 1. The benefits and language shall be effective upon signing. unless effective
dates have been specifically stated within this Agreement.

Section 2. This Agreement shall be effective through June 30, 2026. This Agreement
shall remain in force after that date, during negotiations, until agreement is reached to amend or
modify this Agreement.

Section 3. A successor to this Agreement witl be negotiated in conformity with the
Municipal Employee Relations Act ("MERA"). The present Agreement will remain in force until
a new Agreement is reached and signed.

IN WITNESS WHEREOF. the parties hereto have hereunto caused this Agreement to

be executed by their duly authorized representatives this, day of February 2024.

UNITED PUBLIC SERVICE EMPLOYEES  TOWN OF CLINTON
UNION (C.0.P.S.) LOCAL # 360

e ( BY

By e s/ S
(:)/"LWLombardo Karl Kilduff,
Local #360 President Town Manager

Kevin E. BOWP/S‘E‘U President Vincent DeMaio,

Chief of Police
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APPENDIX A

SALARY SCHEDULES
POSITION 07/01/23 01/01/24 | 07/01/24 01/01/258 07/01/25 01/01/26
12/31/23 | 06/30/24 | 12/31/24 | 06/30/25 | 12/31/25 | 06/30/26
2.25% 2.5% 2.25% 2.25% 2.25% 2.5%
PROBATIONARY
PATROL OFFICER | $63,032.34 | $64,608.15 | $66,061.83 | $67,548.22 | $69,068.05 | $70,794.75
PATROL OFFICER
GRADE #2 $73,569.11 | $75,408.34 | $77,105.03 | $78,839.89 | $80,613.79 | $82,629.13
PATROL OFFICER
GRADE #1 $78,930.01 | $80,003.26 | $82,723.58 | $84,584.86 | $86,488.02 | $88,650.22
CORPORAL
GRADE #2 $80,474.49 | $82,486.35 | $84,342.29 | $86,239.99 | $88,180.39 | $90,384.90
CORPORAL
GRADE #1 $81,964.68 | $84,013.80 | $85,904.11 | $87,836.95 | $89,813.28 | $92,058.61
DETECTIVE $80,474.49 | $82,486.35 | $84,342.29 | $86,239.99 | $88,180.39 | $90,384.90
YOUTH OFFICER | ¢20 474 49 | $82.486.35 | $84,342.29 | $86.239.99 | $88,180.39 | $90,384.90
SERGEANT
GRADE #3 $85.607.24 | $87.747.42 | $89.721.74 | $91,740.48 | $93.804.64 | $96,149.76
SERGEANT
GRADE #2 $88.945.07 | $91,168.70 | $93,220.00 | $95,317.45 | $97,462.09 | $99,898.64
SERGEANT
GRADE #1 $92.286.05 | $94.593.20 | $96,721.55 | $98,897.78 | $101,122.98 | $103,651.05
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APPENDIX B
MEDICAL, VISION AND DENTAL COVERAGE



CONNECTICUT
PARTNERSHIP PLAN

A Great Opportunity for Very Valuable Healthcare Coverage

Welcome to the Connecticut (CT) Partnership Plan—a low-/no-deductible Point of Service
(POS) plan now available to you {and your eligible dependents up to age 26) and other
non-state public employees who work for municipalities, boards of education, quasi-public
agencies, and public libraries.

The CT Partnership Plan is the same Expanded Access plan currently offered to State of
Connecticut employees. You get the same great healthcare benefits that state employees
get, including $15 in-network office visits (average actual cost in CT: $150%), free preventive
care, and $5 or $10 generic drug copays for your maintenance drugs. You can see any
provider (e.g., doctors, hospitals, other medical facilities) you want—in- or out-of network.
But, when you see in-network providers, you pay less. That's because they contract with
Anthem Blue Cross and Blue Shield (Anthem)—the plan's administrator—to charge

lower rates for their services. You have access to Anthem's State Bluecare POS network in

Connecticut, and access to doctors and hospitals across the country through the BlueCard®
program.

When you join the CT Partnership Plan, the state’s Health Enhancement Program (HEP) is
included. HEP encourages you to get preventive care screenings, routine wellness visits, and
chronic disease education and counseling. When you remain compliant with the specific
HEP requirements on page 5, you get to keep the financial incentives of the HEP program!

Look inside for a summary of medical benefits, and or visit osc.ct.gov/ctpartner.

*Source: Healthcare Bluebook: healthcareb uebook.com .osc.ct.gov/ctpartner
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BENEFIT FEATURE

IN-NETWORK

OUT-OF-NETWORK

Preventive Care (including adult and
well-child exams and immunizations,
routine gynecologist visits,
mammaograms, colonoscopy)

$0

20% of allowable UCR* charges

Annual Deductible (amount you
pay before the Plan starts paying
benefits)

Coinsurance (the percentage
of a covered expense you pay
after you meet the Plan's annual
deductible)

Individual: $350

Family: $350 per member
($1,400 maximum)

Waived for
HEP-compliant members

Not applicable

Individual: $300
Family: $900

20% of allowable UCR* charges

Annual Out-of-Pocket Maximum
(amount you pay before the Plan
pays 100% of allowable/UCR*
charges)

Individual: $2,000

Family: 4,000

Individual: $2,300 (includes
deductible)

Family: $4,900 (includes
deductible)

Primary Care Office Visits

$]5 COPAY (30 copay for Prefarred

Providers;

20% of allowable UCR* charges

Specialist Office Visits

$]5 COpay {30 copay tor Preferrad

Froviders)

Urgent Care & Walk-In Center Visits

$'5 copay

20% of allowable UCR* charges

20% of allowable UCR* charges

Acupuncture (20 visits per year)

Chiropractic Care

$15 copay

$0 copay

Diagnostic Labs and X-Rays'
** High Cost Testing (MR, CAT, etc.)

$0 copay (your doctor

will need to get prior
authorization for high-cost
testing)

20% of allowable UCR* charges

20% of allowable UCR* charges

20% of allowable UCR* charges
{(you will need to get prior
authorization for high-cost
testing)

Durable Medical Equipment

$0 (your docter may need
to get prior authorization)

20% of allowable UCR* charges
(you may need to get prior
authorization)

*'N NETWORK Within your carrier'simmediate service area, no co-pay for preferred facility. 20% cost share at non-preferred facility.
Outside your carrier's immediate service area: no co-pay

10UT OF NETWORK: Within your carrier's immediate service area, deduct'ble plus 40" coinsurance.

Outs de of carrier's immediate service area: deductible plus 20% coinsurance

(continued on next page} 2



PARTNERSHIP PLAN
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CONNECTICUT

Emergency Room Care

R bt

IN-NETWORK

$250 copay (waived if admitt

OUT-OF-NETWORK

ed)$250 copay (waived if admitted)

Eye Exam (one per year) $15 copay 50% of allowable UCR* charges
I nfertility
(based on medical necessity)

Office Visit $15 copay 20% of allowable UCR* charges

Outpatient or Inpatient $0 20% of allowable UCR* charges

Hospital Care
*|npatient Hospital Stay $0 20% of allowable UCR* charges
Mental Healthcare/Substance Abuse
Treatment $0 20% of allowable UCR* charges

. ; {you may need to get prior

Inpatient authorization)

Qutpatient $15 copay 20% of allowable UCR* charges
Nutritional Counseling $0 20% of allowable UCR*
(Maximum of 3 visits per Covered charges
Person per Calendar Year)

*Qutpatient Surgery $0 20% of allowable UCR* charges
**Physical/Occupational Therapy $0 20% of allowable UCR* charges,

Foot Orthotics

$0 (your doctor may need
to get prior authorization)

authorization)

Speech therapy: Covered for treatment

resulting from autism, stroke, tumor

removal, injury or congenital anomalies

of the oropharynx

Medically necessary treatment

resulting from other causes is subject to

Prior Authorization

$0

$0 (30 visits per Covered
Person per Calendar
Year)

up to 60 inpatient days and

30 outpatient days per
condition per year

20% of allowable UCR* charges
(you may need to get prior

Deductible plus Coinsurance
{30 visits per Calendar Year)

Deductible plus Coinsurance
(30 visits per Calendar Year)

*Usual, Customary and Reasonable. You pay 20% coinsurance based on UCR, plus you pay 100% of amount provider bills you over UCR.

** Prior authorization required: If you use in-network providers, your provider is responsible for obtaining prior authorization from Anthem. If you

use out-of-network providers, you are responsible for obtaining prior authorization from Anthem.
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When you need information about

your benefits...

CareCompass.CT.gov is your one-stop shop

for benefits and general information on your
coverage. Click Partnership to view medical, dental,
pharmacy and vision benefit information

« Access your personalized benefits portal at
carecompass.quantum-health.com, or by click ng
Sign In on the Care Compass home page

» To view forms, visit CareCompass.CT.gov/forms, or
click the Forms button at the bottam of the Care
Compass home page.

When you need benefits support...

You and any enrolled dependents can speak with
a personal Care Coord nator (833-740-3258) for
help understanding your benefits, finding a doctor,
and dealing with the complexities of health care
Quantum Health makes it easier for you to navigate
your benefits and access the right care for you by
coordinating with your medical, pharmacy, and
dental member service teams. Chat with a Care
Coordinator 8 30 am -10 p.m, Monday - Friday,

at 833 740-3258, or send a message through your
secure portal.

Earn incentives
If you select a Provider of Distinction for a
qualifying procedure, you can earn a cash reward!

Visit CareCompass.CT.gov/providersofdistinction
to search by procedure, provider or facility, or
call 833-740-3258 to speak with a personal
Care Coordinator.

Doctors, hospitals and provider groups that meet
the highest patient care standards are designated
“Providers of Distinction.” Providers of Distinction
members will coordinate your care throughout
your entire treatment process, from evaluation
through recovery. The best providers within this
program are identified as Centers

of Excellence.

To view a full list of procedures and

incentives, visit CareCompass.CT.gov/
providersofdistinction/#incentives Mote The amount
of the reward varies by procedure and location.

¢ y. Bl Al
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Using Your Benefits

When you need to find the best
provider or to find a location for a
routine lab test...

Visit osec.ct.gov/ctpartner then scroll to Find
Providers.

You pay nothing—$0 copay—for lab tests, if you
visit a preferred Site of Service provider. To find a
Site of Service provider, contact Anthem or use the
Find Care tool.

When you're injured...

Your health plan has resources to help you through
orthopedic injuries, from diagnosis to minor aches
and pains, to surgery and recovery.

Get help diagnosing minor or lingering njuries
through a virtual visit. Your prov.der will help create
arehab program you can do at home

For surgical procedures, find the best prov ders for
the care you need Learn more at CareCompass.
CT.gov/orthopedics.

Help Managing and Reversing

Diabetes

Cet help manag'ng Type 1 or Type 2 Diabetes

w th Virta Health. Members are connected and
supported with access to a diabetes health coach
and receive free testing supplies and tips to
manage thew Alc. In the diabetes reversal program,
where members wth Type 2 Diabetes can learn
to eat their way to better health with personalized
nutrition plans and support from medical
providers, professional coaches, and digital health
tools

Help Preventing Diabetes

if you have prediabetes, the digital Diabetes
Prevent on Program offered by Wellspark can
help yo u prevent d abetes by focusing on lifestyle
changes.

To learn more about these programs, visit
CareCompass.CT.gov/diabetes.
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HEP Chronic

Prescription Drugs Maintenance’ Non-Maintenance

{31-t0-90-day supply) (up (0 30-day supply) Conditions
Generic (preferred/non-preferred)™ $5/$10 $5/$10 $0
Preferred/Listed Brand $25 $25 $5
Name Drugs
Non-Preferred/Non-Listed $40 $40 $12.50

Brand Name Drugs

Annual Out-of-Pocket
Maximum

$4,600 Individual/$9,200 Family

+ Initial 30-day supply at retail pharmacy is permitted. Thereafter, 90-day supply is required—through mail-order or at a retail
pharmacy participating in the State of Connecticut Maintenance Drug Network.

++ Prescriptions are filled automatically with a generic drug if one is available, unless the prescribing physician submits a
Coverage Exception Request attesting that the brand name drug is medically necessary.

Preferred and Non-Preferred Brand-
Name Drugs

A drug's tier placement is determined by
Caremark’s Pharmacy and Therapeutics
Committee, which reviews tier placement each
quarter. If new generics have become available,
new clinical studies have been released, new
brand-name drugs have become available, etc,
the Pharmacy and Therapeutics Committee may
change the tier placement of a drug.

If your doctor believes a non-preferred brand-
name drug is medically necessary for you, they
will need to complete the Coverage Exception
Request form (available at

WWW.0sC ct.gov/ctpartner) and fax it to
Caremark. If approved, you will pay the preferred
brand co-pay amount.

If You Choose a Brand Name When a
Generic Is Available

Prescriptions will be automatically filled

with a generic drug if one is available, unless
your doctor completes Caremark’s Coverage
Exception Request form and it is approved. (it

is not enough for your doctor to note “dispense
as written” on your prescription; a separate form
is required.) If you request a brand-name drug
over a generic alternative without obtaining a
coverage exception, you will pay the generic
drug co-pay PLUS the difference in cost between

the brand and generic drug.

Mandatory 90-day Supply for
Maintenance Medications

If you or your family member takes a
maintenance medication, you are required to
get your maintenance prescriptions as 90-day
fills. You will be able to get your first 30-day fill of
that medication at any participating pharmacy.
After that your two choices are;

« Receive your medication through the
Caremark mail-order pharmacy, or

+ Fill your medication at a pharmacy that
participates in the State's Maintenance
Drug Network (see the list of participating
pharmacies on www.osc.ct.gov/ctpartner)
and scroll down to Pharmacy under Benefit
Summaries.)
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CONNECTICUT-
PARTNERSHIP PLAN HEALTH ENHANCEMENT PROGRAM

The Health Enhancement Program (HEP) is a component of the medical plan and
has several important benefits. First, it helps you and your family work with your
medical providers to get and stay healthy. Second, it saves you money on your
healthcare. Third, it will save money for the Partnership Plan long term by focusing
healthcare dollars on prevention.

Health Enhancement Program Requirements

You and your enrolled family members must get age-appropriate wellness exams,
early diagnosis screenings (such as colorectal cancer screenings, Pap tests,
mammograms, and vision exams). Here are the 2023 HEP Requirements:

PREVENTIVE BAGEREETIER S el L n e L

: S 1every Every 3 Every 3 Every 3 Every 2
Preventive Visit ) Betivear other year years years years years Evely year
Every 7 Every 7 Every 7 Every 4 50-64: Every 3 years
N/A N/A
Vision Exam / / years years years years 65+: Every 2 years
At least 1 At least 1 At least 1 At least 1 At least 1 At least 1
*
Dental Cleanings N/A peryear  peryear  peryear  per year per year per year
. Every § Every S Every S Every 5 Every S
Cholesterol Screening N/A B years (20+) years years years years
Breast Cancer Screenin 1screening As
g N/A N/A N/A N/A N/A between recommended
(Mammogram) age 45-49** by physician
i ’ Pap smear only Pap smear only Pap smear only
Cervical Cancer Screening N/A N/A Every 3 Every 3 oy 3 years ewsry S'Leors every 3 years or Pap
or Pap an HPV nd HPV b
(Pap Smear) years (21+) years HPV combo c:rm:: :cmenlng sacveenlng ce‘\’:re"ryos
<reening every 5 years years to age 65

every 5 years

40-44:N/A

N/A N/A N/A N/A N/A
CO'OI’ecta' Cancer / / 45+; Colonoscopy every 10 years,
H Annual FIT/FOBT to age 75 or
Screening Cologuard screening every 3 years
+ Dantal cleanings are required for family members who are participating in a dental plan sponsored by your employer For those with a chronic condition The
** Or as recommended by your physician household must meet all preventive and
I NEW: colorectal screening age requirements lowered to 45 years of age for calendar year 2022 as recommended chronic requirements to be compliant.

by US Task Force on Preventive Services

To check your Health Enhancement Program compliance status, visit CareCompass.CT.gov,
then sign in or register for your Quantum Health benefits portal. To view your status, click

the My Health tab in your portal.
You can also download the MyQHealth app on the App Store or Google Play.
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Additional Requirements for Those With Certain Conditions

if you or any enrolled family member has 1) Diabetes (Type 1 or 2), 2} asthma or COPD, 3)
heart disease/heart failure, 4) hyperlipidemia (high cholesterol), or 5) hypertension (high
blood pressure), you and/or that family member will be required to participate in a disease
education and counseling program for that particular condition. You will receive free office
visits and reduced pharmacy copays for treatments related to your condition.

These particular conditions are targeted because they account for a large part of our total
healthcare costs and have been shown to respond particularly well to education and
counseling programs. By participating in these programs, affected employees and family
members will be given additional resources to improve their health.

If You Do Not Comply with the requirements of HEP

If you or any enrolled dependent becomes non-compliant in HEP, your premiums
will be $100 per month higher and you will have an annual $350 per individual
($1,400 per family) in-network medical deductible.

Quantum Health is the administrator for the Health Enhancement Program (HEP)
and gives you access to your personalized health benefits portal. The HEP participant
portal features tips and tools to help you manage your health and your HEP
requirements. Login to your personal benefit portal at carecompass.quantum-health.

com to:
- View HEP preventive and chronic requirements and download HEP forms

- Check your HEP preventive and chronic compliance status

- Complete your chronic condition education and counseling compliance
requirement

- Send a secure message to a Care Coordinator for benefits assistance

- Connect you to your medical, pharmacy, dental and other healthcare services
covered in your plan- with just one login.

Quantum Health: (833)740-3258, 8:30 a.m.-10 p.m. ET, Mon.-Fri.
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Office of the State Comptroller, Healthcare Policy & Benefit Services Division

WWW.0SC.ct.gov/ctpartner
860-702-3560

General benefit questions, Medical, and Health Enhancement Program (HEP)

Quantum Health
CareCompass.CT.goV orlogin to your benefits portal from Care Compass

833-740-3258

Prescription drug benefits

CVS Caremark
CareCompass CT.gov/state/pharmacy orlogin to your benefits portal from Care Compass

1-800-318-2572

Dental and Vision Rider benefits (if applicable)

Cigna
CareCompass.CT.gov/state/pharmacy orlogin to your benefits portal from Care Compass
1-800-244-6224

For details about specific plan benefits and network providers, contact the
insurance carrier. If you have questions about eligibility, enrolling in the plans or
payroll deductions, contact your Payroll/Human Resources office.




Benefit e In-Network ] ut-of-Network
Materdals Copay $0 ;  NJA
Iswo Vislon Lenses Covered in Full $40 Allowance
Bifocal Lenses Covered In Full $65 Allowance
(Trifocal Lenses Covered in Full $75 Allowance
Lenticular Lenses Covered in Full $100 Allowance
[Contact Lenses (Retail Allowance)
Elective $380 Allowance $345 Allowance
Tharapeutic Covered in Full $345 Allowance
|Frame (fietail Allowance | $175 Allowsnce $126 Allowance
Cost Per Employee Par Month
Employee Only $7.80
Employes + 1 $ 14.45
Employes + Family $23.58

Fraquency is 12 months for lenses, contact lanses, and frames.

In-N ik Banefits Includ
One palt af prescription plastic or glass lenses, ol ranges of prescriptions (powers end prisms)
Lens Optlons:

d Daheeart
F

Y for under 18 years of age; min. 20% save, $40 out-of-pocket max. for aduits
Oversize lenses: covered under plan
Rose Tints: #1 and #2 - covered under plan
Solid Tints: min. 20% save, $15 out-of-pocke! max.
Gradient Tinis: $20 oul-of pocket max.
Standard photochromic: 20% save, $78 oul-of-pocket max.
Standard anti-reflective coating: min. 20% save, $48 out-of-pockel max.
Standard scratch/UV coating: min. 20% save, $17 out-ol-pocket max.
Progressive lenses: coverad up to bifacal lens amount with 20% savings on the difference;
$81 out-of-pockel max. for standard lens
One frame of choice covered up to retail plan allowance, plus 8 20% savings on amount thal exceeds frame allowance.
One pair or 8 single purchase supply of contact lkenses - in lleu of lenses and (rame benefit, (may nol recsive contact lenses
and frames In same benefit yesr). Allowance applied towards cost of supplemenial contact lens professional services
(including the fitting and evaluation), and lans ral
Vision Network Savings Program:
Minimum 20% savings on additional purchases ol frames and/or lenses, including lens options, with a valid prescription,
offered savings does not apply to contact lens materials. Check with your Cigna Vision Network Provider for datalls

To Locate a Provides:
1. www.cigns.com Online Provider Direclory:
Click on "Find a Doctor” at the lop of the page.
Choose the “Eye Doctor” radio bution and enter your saarch criteria.
2. www.myCigna.com: You can search for a provider by name, of lacation after you entoll for coverage
and your plan has aken sffect.

Cigria



B Cigna Dental Partnership Plans Effective 7/1/2023 ]

Rates below are for « J-o«ecs oa%q¢8~:§o».
For nelwor access OfMMmation please ershap ¢ 'or more swiiis
’o-:noa-n_..‘«! vla.l?ivv_l.zx oa.‘!‘gs-«s-!a. 0 JisCuss 3 custom plan.

Option 1 DPPO Plan 1 | Option 2 DPPO Plan 2
with or without DHMO with or without DHMO Offer Current State Plans
Any dentist Agyy dentist

Yes. low rembursement
Qut of Network Coverage Yes Yes Yes {MAC) No
Annus! deductibie $25/ndividusl, $75famly None None $2SAndividusl, $75tamly None

Prevendve, Peno Cleanng & Preventive, Periodonial

Deductible waived for Orthadontia not appicable not apphcable Cleanings & Orthodontia not applicable
Anrwal sxpdmum pes person $1,000 $1.500 UnSmilled $3.000 Unimited

Annual Max Apples. No

Annual Max spplies. No snnual max | Annual Max appes. No annual mex $500 Annual Max except annust msx for Penodontal
for Periodonal clesnings. Scabng & | for Penodonial Scabng & | P | . Scang & | clesnings, Scaling & Root
Periodontal Care Maximum pes person Root Pianing Root Ptanng Root Pigning Planing None
No doliar annual max,

Smplant Mo {por year) Not covered Not Covered Not Coversd $500 frequency max appiss
Ortho Lifatime Maximum per parson $1.500 $1.500 Not covered $1,500 None
Preventative
X-Ray 100% 100% 100% 100% 100%
Cleanings 100% 100% | 100% 100% 100%
Oral Exam 100% 100% 100% 100% 100%
Fluonde 80% 100% 80% 100% 100%
Sealnnis 100% 100% 80% 100% 100%
Baslc ]
Filings 80% B0% 80% 80% B5%
Ememency Care 0% 80% 80% 80% 100%
Endodoniics B80% 80% 80% 80% 85%
Periodontal Cleaning 80% 80% 100% 100% 100%
Penodontal - All Other 50% 80% 30% 80% 85%
Denture, Brdge. Crown Repair 0% 80% 80% 80% BS%
Senple Extractions 80% 80% | 80% 80% 85%
Genersl Anesthetics not covered 80% not covered 80% 85%
Higjor
Crowwinlay/Oniay 50% 67% 67% 67% 70%
Dentures not covered | &% not covered 50% 55%
Bridges not covered 67% not covered 50% 55%
Space Maintainers 50% 100% 87% 80% 100%
Orsl Surgery {non Simpie Extractions) 50% 80% 67% 80% B5%
tmpiants not coversd not covered not coversd 50% 56%
Ovthodontis
Bracss 50% 50% Not covered 50% 55%
Chid & Aduis Yes Chid only Not _.l.h.‘i <i0.u._’ Yes
Rates
Employes 3 38288 4656 ]S 46695 EXA B 28.36
Empioyes « 1 s 7343183 8431 (S 1027118 86828 82.39
Employes + Famdy $ 11868 | $ 153.79 | § 15864 | $ 13417 | S 76.57

Ploase note the exhibit is 3 high level overview of the denefits, full benefit summaries by plan &re jo by the State ip Pian



APPENDIX C
BIDDING PROCEDURE FOR CLINTON PD

The following represents the bidding process for shifts and vacation pursuant to the
collective bargaining agreement between the Town of Clinton and UPSEU-C.O.P.S. Local 360:

¢ The shift schedules shall be posted annually on or about May 1% and October 1%,

¢ Each shift schedule will consist of a six (6) month bids that coincides with the fiscal year.
The first bid covers the period starting July 1* and ending December 31*. The second
bid covers the period starting January 1% and ending June 30",

+ Bargaining unit employees shall choose their shift within fourteen (14) days after the
posting of the schedule. The Chief of Police will determine the assignment of any

employee who does not bid the posted schedule.

¢ The Police Department shall post the shift assignments seven (7) days after the shift
bidding closes.
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APPENDIX D
ORDER-IN PROCEDURE FOR CLINTON PD

For the purpose of determining what constitutes Order-In hours the following will apply:

1. Any MUST BE FILLED Patrol assignment which is not filled Voluntarily

2 Any MUST BE FILLED Outside Duty job which is not filled Voluntarily

3 Any Prisoner Transport which is not filled Voluntarily

4. Any Detective Bureau “Call Out”

5 Any Departimental function that is determined by the Chief or his:her
designee as MUST BE FILLED, in this instance it is the responsibility of the
Chief or his/her designee to determine and assign Order-In hours in the

scheduling software (VCS)

The following procedure shall be applied when determining which employee(s) shall be used

when any assignment is MUST BE FILLED assigniment;

Employees working overtime on their regularly scheduled days off shall be considered on their

days off when determining order-in eligibility.

When ordered to work and requested by the employee, the Shift Commander will make an effort

to find a relief officer for that employee.

When determining which employee(s) will be required to fill a job(s) the Shift Commander will
run a report in the scheduling software with a start date of the 1* of the month and ending with
the last day of the month in which the job is scheduled. The report will show all order-in hours
workedsscheduled:assigned for each employee. Example: the job requiring order-in is scheduled
for July 15", The report will be run from July 1* to July 31* and the employee with the least

number of order-in hours will be assigned according to the following:

Posted Must be Filled (Patrol Shifts, Departiment Overtime, Qutside Duty or Private Duty);

e Ordered overtime rules apply (employee with least hours)
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. Order an employee from the shift prior for the first half and an employee from the shift

after for the second half. If the shift is still unfilled then;

Order an employee from the shift prior OR shift after for the entire shift. If the shift is
still unfilled then;

. Order an employee working an Outside Duty or Private Duty job whose hours are

contiguous to the opening when the job is scheduled to end within one (1) hour prior to
the shift in question. If the shift is still unfilled then;

Order an employee working an S/A or Training assignment whose hours are contiguous
to the opening when said assignment is scheduled to end within one (1) hour of the shift
to be filled. If the shift is still unfilled then;

Order an employee on previously granted comp time off for the shift in question. If the
shift is still unfilled then;

Order an employee on their regularly scheduled days off.

When an employee is ordered to work and is relieved by an officer for any part of that
job, both employees will be credited with order-in hours based on the time actually
worked by each employee.

Employees who are ordered in and may find their own relief and are not required to
utilize any call down procedures previously noted. Employees who find their own relief

must seek approval from the Shift Commander to ensure no scheduling conflicts exist.

Unposted Must be Filled (Patrol Shifts, Department Qvertime, Outside Duty or Private Duty);

Ordered overtime rules apply (employee with least hours)

Unposted jobs are those that occur within twenty-four (24) hours of scheduled starting
time

Unposted jobs may be assigned by the Shift Commander as soon as thirty (30} minutes

after the job is posted in VCS and notifications are sent.

There will be circumstances whereby these steps may not be feasible, such as an officer

booking off sick less than one (1) hour prior to his/her scheduled tour of duty, or an

officer sick or injured on duty. In such cases, the following steps may be waived at the

direction of the duty supervisor in order to maintain coverage.

. Order an employee from the shift prior for the entire shift. If the shift is still unfilled

then;
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2. Order an employee from the shift after for the entire shift. If the shift is still unfilled
then; |

3. Order an employee working an Outside Duty or Private Duty job whose hours are
contiguous to the opening when the job is scheduled to end within one (1) hour prior to
the shift in question. If the shift is still unfilled then;

4, Order an employee working an S/A or Training assignment whose hours are contiguous
to the opening when said assignment is scheduled to end within one (1) hour of the shift
to be filled. If the shift is still unfilled then;

5. Order an employee on previously granted comp time off for the shift in question. If the
shift is still unfilled then;

6. Order an employee on their regularly scheduled days off.

7. When an employee is ordered to work and is relieved by an officer for any part of that
job, both employees will be credited with order-in hours based on the time actually
worked by each employee.

8. Employees who are ordered in may find their own relief and are not required to utilize
any call down procedures previously noted. Employees who find their own relief must

seek approval from the Shift Commander to ensure no scheduling conflicts exist.

Employees who have approved vacation time arc not orderable for any opening that starts with
the conclusion of the employees last regularly scheduled shift and ends with their return to duty
on their next regularly scheduled shift, to include regularly scheduled days off. The Chief of
Police, during times of emergency, may revoke, cancel or limit an employee’s ability to use

vacation time.

Employees who have approved personal leave (P:L) are not considered part of the shift prior or

shift after pool when determining eligible employees for order-in.

Employees who have an approved comp day are not considered part of the shift prior or shift
after pool when determining eligible employees for order-in. Employees who have approved
comp time starting with the beginning of a shift are not considered part of shift after when
determining eligible employees for order-in. Employees with comp time requests to leave a shift

early will not be considered part of shift prior as long as the opening occurs once the employee’s
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comp time has started. Supervisors should approve these requests no sooner than thirty minutes

before the time the employee has requested to leave early.

Training or S/A assignments; when determining if an employee working this type of assignment
is eligible for order-in the only factor that is taken into consideration is when the assignment is
actually scheduled to end, not including travel time. Exceptions to this rule will be employees
attending week-long training, attending training that is out of state or more than thirty miles from
the police department, employees working these types of assignments on their regularly
scheduled day off, employees off on approved use of accrued leave or when the Shift
Commander reasonably believes based on the circumstances that the employee could not return

to duty within four (4) hours of the opening.
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