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AGREEMENT, made between the BOARD OF EDUCATION OF THE TOWN OF
CLINTON ("Board") and THE CLINTON ADMINISTRATORS' ASSOCIATION
("C.A.A"). '

ARTICLE I
RECOGNITION

The Board of Education recognizes the Clinton Administrators Association (“C.A.A.” or
“Association”) as the exclusive bargaining agent for those certified professional employees
of the Clinton Public Schools who are employed in positions requiring an intermediate
administrator or supervisory certificate, or the equivalent thereof, and who are not excluded
from the purview of Connecticut General Statutes Sections 10-153a to 10-153g, inclusive.

ARTICLE 11
INSURANCE COVERAGE

A. Medical Insurance. The Board shall provide the following options for medical
insurance coverage for eligible employees and their eligible dependents:

1. (a) The health plan benefits and dental benefits shall be as set forth in the
Connecticut State Partnership Plan 2.0 (SPP), including any
subsequent amendments or modifications made to the SPP by the
State and its employee representatives. The current summary of the
SPP is attached hereto as Appendix A. The administration of the SPP,
including open enrollment, beneficiary eligibility and changes, and
other administration provisions shall be as established by the SPP.

(b) The premium rates shall be set by the SPP. Based on such rates, the
Board shall establish a blended rate to provide the same rate to active
and retired administrators in accordance with statute.

(©) The employee percentage share of such premium cost shall be as

follows:
Year Board Premium | Employee Premium
Contribution Contribution
2025-2026 76.5% | 23.5%
2026-2027 76% 24%
2027-2028 75.5% 24.5%
2028-2029 75.5% 24.5%




(d) The SPP contains a Health Enhancement Plan (HEP) component. All
employees participating in the SPP are subject to the terms and
provisions of the HEP. In the event SPP administrators impose the
HEP non-participation or noncompliance premium cost increase or
the per participant penalty those sums shall be paid 100% in their
entirety by the non-participating or non-compliant employee No
portion or percentage shall be paid by the Board.

(e) In the event any of the following occur, the Board or the Association
may reopen negotiations in accordance with Conn. Gen. Stat. Section
10-153f(e) as to the sole issue of health insurance, including plan
design ‘and plan funding, premium cost share and/or introduction of
replacement medical insurance in whole or in part.

i) Ifthe SPP in its current form is no longer available; or if the benefit
plan design of the SPP is modified as a result of a change in the State’s
collective bargaining agreement with SEBAC, if such modifications
would substantially increase the cost of the medical insurance plan
offered herein. Reopener negotiations shall be limited to health
insurance plan design and funding, premium cost share and/or
introduction of an additional optional health insurance plan; and/or

it) If Conn. Gen. Stat. Section 3-123rrr et seq. is amended, or if there
are any changes to the administration of the SPP, or if additional fees
and/or charges for the SPP are imposed so as to affect the Board, any
of which amendments, changes, fees or charges (individually or
collectively) would substantially increase the cost of the medical
insurance plan offered herein. Reopener negotiations shall be limited
to health insurance plan design and funding, premium cost share
and/or introduction of an additional optional health insurance plan;
and/or

(f) - In any negotiations triggered under subparagraph e above as well as
negotiations for a successor to this collective bargaining agreement,
the parties shall consider the High Deductible Health Plan with Health
Savings Account set forth in Appendix B to this Agreement to be the
baseline for such negotiations, and the parties shall consider the

following additional factors:

o Trends in health insurance plan design outside of the SPP;
o The costs of different plan designs, including a high
deductible health plan structure and a PPO plan structure.

Should such negotiations be submitted to arbitration for resolution, the
arbitration panel shall consider the foregoing in applying the statutory
criteria in making its ruling:

The health insurance benefits of this Article are voluntary on the employee’s part.
Employees who work less than thirty (30) hours per week are not entitled to participate in
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the health and life insurance plans of this Article.

B.

Life Insurance and Disability Insurance. The Board shall pay ninety percent (90%)
of the cost for the following insurance coverage for eligible employees:

1. Group life insurance -- coverage equal to twice the administrator’s annual
salary as of July 1 of the applicable contract year.

2. Group disability insurance with a one hundred eighty (180) day waiting
period. Maximum monthly benefit of five thousand dollars ($5,000) payable
for a five-year maximum due to disability or lifetime due to accident, all
subject to terms and conditions of insurance carrier. The amount of any sick
pay which would otherwise be payable by the Board pursuant to Article V
hereof shall be reduced by the amount of any disability insurance payments
made to such disabled administrator for the period during which such
disability insurance payments accrue,

Retiree Insurance. Any administrator who, upon retirement from the Clinton Public

Schools, receives actual payment for current Teacher Retirement Benefits
immediately after retirement (as defined in C.G.S. Section 10-183f(a), (b), (c) or
Section 10-183aa will be permitted to participate in all group medical and dental
insurance plans available to active administrators at the retiree’s own cost, in
accordance with applicable law, as it may be amended from time to time.

Change of Carriers. Nothing herein shall be interpreted to prevent the Board from

obtaining substantially equivalent coverage from alternative insurance carriers, so
long as there is no interruption in coverage. The C.A.A. may reject any proposed
change in insurance carriers on the basis of non-equivalent coverage thhm thirty
(30) days from notice of such proposed change.

Section 125 and FSA Plans. All contributions by bargaining unit employees to health
insurance premiums as set forth above shall be subject to a Section 125 IRS Plan
with features of both a premium only plan (POP) and a flexible spending account
(FSA) (when such FSA is permitted by law). The dollar limits for the FSA medical
reimbursement account shall be subject to IRS limits, as such may change from time-
to-time. The dollar limits for the Dependent Care Reimbursement with such annual
limit as permitted under the Internal Revenue Code.

ARTICLE III
CENTRAL CALLING SYSTEM

The Board of Education shall maintain a central calling system for substitutes.



ARTICLE 1V
SEVERANCE PAY

Any administrator who has served continuously in the District for five (5) years or
more in the administrator bargaining unit, upon retirement from the Clinton Public
Schools, receives payment for current Teacher Retirement benefits (other than
disability benefits) immediately after retirement (as defined in Connecticut General
Statutes Sections 10-183f(a) or (b)) will be paid the retiree’s total accumulated sick
leave at the rate of $65 per day as per the following:

Accumulated sick leave payout up to a maximum of 100 days.

This amount shall be over and above. any regular compensation due the
administrator.

An administrator who is eligible for severance benefits in accordance with Section
A above shall receive payment as follows:

To be eligible for such payments, an Administrator must provide written notification
of retirement no less than four (4) months prior to the intended retirement date. The
Superintendent has the discretion to waive the notice requirement in extraordinary
circumstances.

If the administrator has provided such advance notice, the Board shall make a lump
sum payment at the time of the administrator’s retirement.

Notwithstanding the above, an administrator who retires due to illness or disability
shall receive the payment in a lump sum at the time of retirement.

ARTICLE V
LEAVE
Personal Leave - Four (4) days annually for personal and/or legal reasons as approved
by the Superintendent.

Funeral Leave - Five (5) days annually for death in the immediate family.

Additional personal leave or funeral leave days may be granted at the discretion of
the Superintendent after explanation by the administrator of the need.

Sick Leave - Twenty (20) days annually cumulative to 240 days, subject to reduction
for disability insurance benefits, as provided in Article IT hereof. Administrators shall
be notified by January 1 of their accumulated sick leave.



ARTICLE VI
VACATION DAYS AND HOLIDAYS

Vacation Days

Annual Vacation

Administrators shall receive the following vacation benefits:

Each twelve-month administrator appointed to an administrative position shall
receive vacation days as follows:

a) during the first through the third years of service as an administrator, twenty-
five (25) vacation days;

b) during the fourth and subsequent years of service as an administrator, thirty
(30) vacation days.

[f any administrator is called back to work on a vacation day, the administrator will
not be charged with a vacation leave day.

Vacation Carryover

1. The following shall apply to twelve-month administrators:

a. An administrator who is unable to use all of the administrator’s annual
vacation by July 30" due to the demands of the position may request
approval of the Superintendent to carry over up to ten (10) days
vacation into the next fiscal year.

b. At no time shall the administrator have a vacation balance in excess
of the administrator’s annual vacation entltlement plus ten (10)
vacation days carried over.

Payment for Unused Vacation

1. Upon termination of employment, an administrator shall be paid at the per
diem rate for unused vacation, including carryover for which there was
written approval given by the Superintendent. If an administrator leaves
during the fiscal year, payment for the current year’s vacation will be based
on the proportion of the year worked.




B.

Holidays
The following shall be designated as paid holidays for administrators:

Independence Day New Year's Day
Labor Day Martin Luther King, Jr. Day
Columbus Day President's Day
Thanksgiving Good Friday

(Thursday & Friday) Memorial Day
Christmas Eve Juneteenth
Christmas Day

In addition to the foregoing, each administrator may designate one additional floating

holiday, except that both administrators in any building may not choose the same
day. ‘

ARTICLE VII
PROFESSIONAL AND ASSOCIATION DUES

Professional Organization Dues. The Board of Education will pay membership dues

for up to three (3) of the following professional organizations for each administrator.
Membership in the professional organizations will be on a voluntary basis with each
administrator: .

1.

2.

s.

6.

Connecticut Association of Schools (CAS)

National Association of Elementary School Principals (NAESP)
Association of Supervision of Curriculum Development (ASCD)
National Association of Second School Principals (NASSP)
Connecticut Council for Exceptional Children (CEC)

Connecticut Council of Administrators of Special Education (CONNCASE)

Association Dues.

1.

Upon the submission of a voluntary written authorization signed by an
administrator, the Board agrees to deduct from the administrator an amount
equal to the Association membership dues, by means of equal payroll
deductions. ” :

Within thirty (30) days after employment or the execution of this Agreement,
whichever is later, all members of the bargaining unit shall have the opportunity
to join the Association by the submission of a voluntary written authorization
permitting the deduction of union dues signed by the administrator, if one is
not already on file. Members must submit in writing to the Board and
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Association their desire to end their membership to the Association.

The amount of Association membership dues shall be certified by the
Association to the Board of Education prior to the opening of school each year.

Those administrators whose employment commences after the start of the
school year shall pay a pro-rated amount equal to the percentage of the
remaining school year upon submission of an appropriate written voluntary
authorization for salary deduction.

The Board of Education agrees to forward to the Association each pay period
a check for the amount of money deducted during that month. The Board shall
include with such a check a list of administrators for whom such deductions
were made.

As a condition of the effectiveness of this Article, the Association agrees to
indemnify and save the Board harmless against any and all claims demands,
costs, suits or other forms of liability and all court or administrative agency
costs that may arise out of, or by reason of, action taken by the Board for the
purpose of complying with the Article.

ARTICLE VIII
GRIEVANCE PROCEDURE

Purpose

1.

The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to problems which may arise under
the specific provisions of this Agreement.

Nothing herein contained shall be construed as limiting the right of any
member of the unit to discuss informally a concern or problem with any
appropriate member of the administration.

Definitions

1.

A "grievance" shall be defined as a complaint by an administrator or a group
of administrators that there has been a violation or misinterpretation of a
specific provision or provisions of this Agreement to the detriment of the
administrator or administrators concerned.

The term "administrators” as used in this grievance procedure shall mean any
certificated employee within the bargaining unit covered by this Agreement.

. A "grievant" shall mean a person or persons making the complaint, or the
Association. If the Association files the grievance, it shall identify the
administrators it claims are affected.




4.  The term "days" shall be defined as days when school is in session. During
the summer recess, “days” shall be defined as days on which the Central
Office is open. ‘ '

Procedure

Since it is important that grievances or disputes be processed as rapidly as possible,
the number of days indicated at each level should be considered as maximum and
every effort should be made to expedite the process. The time llmltS specnﬁed may,
however, be extended by mutual written agreement.

If the C.A.A. president has not filed a written grievance as provided for at Level Two
of this procedure within thirty (30) days after the aggrieved administrator knew or
should have known of the circumstances giving rise to the grievance, then the
grievance shall be considered waived.

Failure to process a grievance to the next level within the time specified shall .
constitute an acceptance of the decision at the prior level

All parties involved at each level shall be present at each succeeding step in the
grievance procedure.

1. LEVEL ONE - C.A.A. President

Individual administrator discusses case the administrator beheves the
administrator has at thls level. '

2. LEVEL TWO - Superintendent

To whom case is presented in writing by the C.A.A. President when they feel
the individual has a grievance. Within ten (10) days after receipt of the
written grievance by the Superintendent, the Superintendent shall meet with
the aggrieved person in an effort to resolve it.

3. LEVEL THREE - Board of Education

In the event that the aggrieved member of the unit is not satisfied with the
disposition of the grievance at Level Two, or in the event no decision has
been rendered within ten (10) days after the grievant has first met with the
Superintendent, the grievant may file a written grievance, indicating such
dissatisfaction, with the President of the C.A.A. within fifteen (15) days after
the grievant has first met with the Superintendent, whichever is sooner.
Within five (5) days after receiving the written grievance, the President of the
C.A.A. shall refer it to the Board. Within ten (10) days after receiving the
written grievance, a committee of the Board shall meet with the aggrieved
member of the unit for the purpose of resolving the grievance.. However, the
ultimate decision on the grievance at Level Three shall be rendered by the
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full Board.

LEVEL FOUR - Impartial Arbitration

a. In the event that the aggrieved member of the unit is not satisfied with
the disposition of the grievance at Level Three, or in the event no
decision has been rendered within ten (10) days after the grievant has
first met with the Board Committee, whichever is sooner, present a
request in writing to the President of the C.A.A. or the Board to
submit the grievance to arbitration within fifteen (15) days after
receipt of a request by the aggrieved person.

b. One-person arbitration shall be conducted in accordance with the
rules of the American Arbitration Association. The arbitrator selected
shall confer with representatives of the Board, the aggrieved member
of the unit, and the President of the C.A.A., and the representatives of
the C.A.A. and hold hearings promptly and shall issue a decision with
respect to the grievance not later than twenty (20) days from the date
of the closing of the hearings or, if oral hearings have been waived,
then from the date the final statements and proofs are submitted to the
arbitrator. The arbitrator’s decision shall be in writing and shall set
forth the arbitrator’s findings of fact, reasoning and conclusions on
the issues submitted. The arbitrator shall be without power or
authority to make any decision which requires the commission of an
act prohibited by law or which is violative of the terms of this
Agreement. The decision of the arbitrator shall be submitted to the
Board, the aggrieved member of the unit, and the President of the
C.A.A. and shall be final and binding. The arbitrator shall be bound
by and must comply with all the terms of this Agreement and shall
have no power to add to, delete from or modify any of the provisions
of this Agreement.

c. The cost of arbitration shall be shared equally by the Board and the
C.AA.

D. Rights of Administrators to Representation

1.

No reprisals of any kind shall be taken by the Board or by any member of the
administration against anyone by reason of participation in the grievance
procedure or support of any participant hereto.

Any member of the unit or the Board may be represented at any stage of this
grievance procedure by any person of their choice provided, however, that if
a member of the unit is not represented by the C.A.A., the C.A.A. shall have
the right to be present to state its views at all stages of this grievance
procedure. ‘ '



E. Miscellaneous

1. Decisions rendered at Levels Two and Three of the grievance procedure shall
be in writing setting forth the decision and the reasons therefore and shall be
promptly transmitted to the President of the C.A.A. and the grievant.

2. All documents, communications and records dealing with the processing of
a grievance shall be filed separately from the personnel files of the
participants.

3. If a member of the unit does not file a written grievance with the President of

the C.A.A., and forward a written grievance to the Superintendent within
thirty (30) days after the member of the unit knew or should have known of
the act or conditions on which the grievance is based, the grievance shall be
waived. A dispute as to whether a grievance has been waived under this
paragraph shall be subject to arbitration pursuant to Level Four.

ARTICLE IX
CONFERENCES
Approved conference days used by administrators are to be charged against work days.
ARTICLE X
JUST CAUSE

No administrator shall receive a written disciplinary warning or be suspended without just
cause. '

ARTICLE X1
SCOPE OF AGREEMENT

A. Board Prerogatives. Except where such rights, powers and authority are specifically
relinquished, abridged or limited by the provisions of this Agreement, the Board of
Education shall have the sole and unquestioned rights, responsibilities and
prerogatives of management.

B. Application of Laws and Regulations. In the administration of all matters covered
' by the agreement, employees are governed by the provisions of any existing or future
laws and regulations including policies adopted by the Board of Education and any
other Board regulations which may be applicable. This Agreement shall at all times
be applied subject to such laws and any new Board of Education policy or regulation

SO as to contravene any provision in this Agreement.

C. Severability. This Agreement is deemed to be in compliance with all State and
Federal laws (including the Constitution of the United States and the Constitution of
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the State of Connecticut) and the Board, and the C.A.A. shall comply with all
applicable State and Federal laws. If for any reason a provision or provisions of this
Agreement are determined by a court of competent jurisdiction to be in violation of

~ any of said laws, then that provision or those provisions shall be automatically
stricken from this Agreement, and the balance of this Agreement shall continue in
full force and effect.

ARTICLE XII
DURATION

The term of this Agreement shall be effective from July 1, 2025 to June 30, 2029.

AN

ARTICLE XIII
SALARY

A. Base Salary

An administrator’s salary shall equal the sum of the applicable amounts in (1), (2), and (3)
below, which shall be paid as follows during the period of this contract:

1. Salary Schedules — Cash Component

2025-26
Step 1 Step 2 Step 3
High School Principal 173,208 178,474 183,900
Director of Special Services 163,987 169,612 175,430
Middle School Principal 162,646 168,404 174,366
Elementary School Principal 161,100 164,934 168,859
HS Assistant Principal 154,436 157,339 160,297
MS Assistant Principal 149,237 152,043 154,901
ES Assistant Principal 140,513 143,155 145,846
Special Services Supervisor 153,361 156,244 159,181

Effective July 1, 2025, each administrator eligible for step movement shall
move to the next higher step on the schedule.

2026-27
: Step 1 Step 2 Step 3
High School Principal 178,664 184,096 189,693
Director of Special Services 169,153 174,955 180,956
Middle School Principal 167,769 173,709 179,859

Elementary School Principal 166,175 170,129 174,178
HS Assistant Principal 159,301 162,295 165,346
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MS Assistant Principal 153,938 156,832 159,780
ES Assistant Principal 144,939 147,664 150,440
Special Services Supervisor 158,192 161,166 164,195

Effective July 1, 2026, each administrator eligible for step movement shall move
to the next higher step on the schedule.

2027-28
. - Step ] Step 2 Step 3
High School Principal 184,024 189,619 195,384
Director of Special Services 174,228 180,204 186,385
Middle School Principal 172,802 178,920 185,255
Elementary School Principal 171,160 175,233 179,403
HS Assistant Principal 164,080 167,164 170,306
MS Assistant Principal 158,556 161,537 164,573
ES Assistant Principal 149,287 152,094 154,953
Special Services Supervisor 162,938 166,001 169,121

Effective July 1, 2027, each administrator eligible for step movement shall
move to the next higher step on the schedule.

2028-29
Step 1 Step 2 Step 3
High School Principal 189,545 195,308 201,246
Director of Special Services 179,455 185,610 191,977
Middle School Principal 177,986 184,288 190,813
Elementary School Principal 176,295 180,490 184,785
HS Assistant Principal 169,002 172,179 175,415
MS Assistant Principal 163,313 166,383 169,510
ES Assistant Principal 153,766 156,657 159,602
Special Services Supervisor 167,826 170,981 174,195

Effective July 1, 2028, each administrator eligible for step movement shall
move to the next higher step on the schedule.

A person initially hired under this contract on either the PRINCIPAL &
DIRECTOR SALARY SCHEDULE or the ASSISTANT PRINCIPAL
SALARY SCHEDULE will be placed on Step 1 of the appropriate salary
schedule unless the person has experience in the position for which the person is
being hired. In such case, the Superintendent shall have discretion in placement
on the appropriate step.
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2. Salary Schedule - Elective Deferral Corhponent

An amount specified in the following chart as to which amount the administrator will
arrange pursuant to a legally binding salary reduction agreement to have contributed
as an elective deferral in accordance with Section 403(b)(12)((A)(ii) of the Internal
Revenue Code toward the purchase of a 403(b) annuity with a tax shelter annuity
company of the administrator’s choice pursuant to the Board’s Section 403(b) Plan.
The administrator shall receive this amount in installments in the administrator’s
regular paychecks from the Board as of the first payroll in July for the remainder of
the contract year with the same deductions for taxes and benefits and the required
contributions from the administrator to TRB being made therefrom, provided no
further installments shall be paid to the administrator after the administrator’s last
day of employment with the Board. :

Elective Deferral Amount
$5,300

3. Doctoral Stipend.

Any administrator who has received a doctoral degree will receive an annual stipend
of $1,000.

Salary/Change in Working Conditions. Any administrator who works in an
administrative position in a higher salary group than the administrator’s regular
salary group for more than seven (7) consecutive school days, excluding vacation
days, shall receive the pay of the higher salary group in which the administrator_is
working.

: ARTICLE X1V '
REDUCTION IN FORCE/INVOLUNTARY TRANSFER

Seniority shall be determined by continuous length of administrative service in the
system, including authorized paid or unpaid leaves and is to be established by the
date the initial contract of administrative employment was signed by the certified
staff member. Seniority shall not be broken by termination from employment due to
reduction in force or displacement to a teaching position due to reduction in force
and shall accrue while on any recall list if the certified staff member is re-employed
within eighteen (18) months from termination of employment or displacement to a
teaching position. If the administrative appointment dates are the same, the
administrator with the most amount of Clinton service, including non-administrative
service, will have greater seniority. If the total amount of Clinton service is equal,
the administrator with the most amount of teaching and administrative service
outside of Clinton will be deemed to have greater seniority.
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The Superintendent shall compile a seniority list of the complete administrative staff
in accordance with Section F of this Article on an annual basis and shall furnish the
~ C.A.A. with copies of the list by February 1st of each year. Ifthe C.A.A. or any staff
member shall disagree with any placement on the seniority list, the C.A.A. or the
staff member shall file a written request for correction no later than the following
March 1st.

For purposes of organization to accommodate reduction in force, should it become
necessary, administrative positions will be assigned to two employee group tiers.

Tier One encompasses the following positions: -

High School Principal
Middle School Principal
Elementary School Principal
Director of Special Services

Tier Two encompasses the following positions:

High School Assistant Principal
Middle School Assistant Principal
Elementary School Assistant Principal
Assistant Director of Special Services

If it becomes necessary to reduce the administrative personnel, it shall be on the basis
of seniority as defined above, certification, and qualifications as defined later.

Should an administrator lose all or part of the administrator’s position due to
elimination or reduction of that position, the affected administrator:

1. Will be offered an administrative opening (if one exists) in the employee
group tier for which the affected administrator is certified and qualified.

2. If there is no opening within the employee group tier for which the
administrator is certified and qualified, the affected administrator will be
offered an administrative opening, if one exists, for which the affected
administrator is certified and qualified (if one exists) in a lower employee
group tier (i.e. Principal may move to Assistant Principal).

3. If there are no administrative openings, the affected administrator will be able
to bump the least senior administrator within the same employee -group tier
or lower, provided that the affected administrator is senior to the
administrator to be bumped and is certified and qualified for that position.

4, If there are no administrative openings or positions as aforementioned, the
' affected administrator will be offered a teaching opening, if one exists, for
which the affected administrator is certified and qualified.

5. If there are no teaching openings for which the affected administrator is
certified and qualified, then the affected administrator will be offered a
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teaching position for which the affected administrator is certified and
qualified and which is held by a teacher with fewer years of service in the
Clinton Public Schools, subject to the law appertaining and the relevant
terms, if any, of the collective bargaining agreement between the Board and
the Education Association of Clinton.

Any administrator relieved of the administrator’s duties and employed as a
teacher will be given the experience credit on the salary schedule according
to the teacher contract for the administrator’s administrative and teacher
experience subject to the law appertaining and the relevant terms, if any, of
the collective bargaining agreement between the Board and the Education
Association of Clinton; and shall retain all accumulated sick leave subject to
the law appertaining and the relevant terms, if any, of the collective
bargaining agreement between the Board and the Education Association of
Clinton.

Any administrator who has been displaced as aforesaid or terminated from
employment, due to a reduction in force, shall be placed on a reappointment
list for the affected administrator’s former administrative position, or another
similar position of comparable pay and shall remain thereon until reappointed
or for eighteen (18) months from the effective date of displacement or
termination, whichever occurs first, provided such administrator does not
refuse a reappointment. Administrators shall be recalled to positions for
which they are certified and qualified and in which they have had previous
acceptable experience, according to their administrative seniority in the
Clinton Public Schools, as defined in Section A. If reappointment is offered
consistent with the above and is refused by the administrator, the
administrator shall thereupon be removed from the reappointment list.

The term "qualified' as used herein means recognized and satisfactory

experience in the administrative or teaching area into which the administrator
seeks to bump or to be recalled.

E. In order to be eligible for recall, an administrator must:

1.

Submit a request to be placed on the recall list, in writing, to the
Superintendent within thirty (30) days of termination or displacement; such
request must include the administrator's email address.

Advise the Superintendent, in writing, within ten (10) days of any change in
email address.

Advise the Superintendent, in writing, of acceptance of recall within two
weeks after notification of recall; or be removed from the recall list.

All notices provided for in this section will be transmitted by email to the
email of the administrator on file with the Superintendent
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5. The Board's obligation will be limited to sending notice of recall to the
administrator's last email address in the Board's files.
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~ APPENDIX B
HDHP with HSA from 2018-2021 Agreement

HIGH DEDUCTIBLE HEALTH PLAN (HDHP)
WITH A HEALTH SAVINGS ACCOUNT FEATURE (HSA)

Cost Share Provisions In-Network Out-of-Network
Annual Deductible $2000/$4000
(individual/aggregate family)

.Co-insurance : 100% 20/80% after deductible, up to
co-insurance maximum
Annual Out-of-Pocket $2250 individual $5000 individual coverage/
Maximum Co-insurance coverage/ $4500 $10000 family coverage

family coverage

Preventive Care Deductible not 20% after deductible, subject
’ applicable to co-insurance limits

Prescription Drug Coverage | $5 for generic, $25 for brand name (formulary), $40 for
- brand name non-formulary, and twice the applicable co-
payment for mail order after reaching deductible.

The Board will contribute fifty percent (50%) of the applicable HSA deductible amount,

50% of the Board’s contribution toward the HSA deductible will be deposited on the first
pay period in July and 50% of the Board’s contribution toward the HSA deducuble will
be deposited on the first pay period in January. -

The parties acknowledge that the Board’s contribution toward the funding of the HSA
plan is not an element of the underlying insurance plan, but rather relates to the manner in
which the deductible shall be funded for active employees. The Board shall have no
obligation to fund any portion of the HSA deductible for retirees or other individuals
upon their separation from employment. ‘

Employees enrolled in the HDHP but not eligible to participate in the HSA due to
Medicare enrollment or those actively receiving medical services from the VA may
continue in the HDHP without any Board contribution into the HSA. However, the
HDHP employee premium cost share contribution shall be reduced by the dollar value of
what the Board would otherwise have contributed into the HSA. The employee S
premium cost share contribution will not be reduced below $0.
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intending to be legally bound hereby, have
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